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Bellarmine University Mission Statement 

Bellarmine University is an independent Catholic university serving the region, nation and world by educating talented, diverse students of many faiths, ages, nations, and cultures, and with respect for each 

individual’s intrinsic value and dignity. We educate our students through undergraduate and graduate programs in the liberal arts and professional studies, within which students develop the intellectual, moral, ethical 

and professional competencies for successful living, work, leadership and service to others. We achieve these goals in an educational environment committed to excellence, academic freedom, and authentic 

conversations that are not dominated by particular political or other narrow perspectives. Here we seek to foster a thoughtful, informed consideration of serious ideas, values and issues – time-honored and 

contemporary – across a broad range of compelling concerns that are regional, national and international. By these means, Bellarmine seeks to benefit the public interest, to help create the future, and to improve the 

human condition. Thus we strive to be worthy of our foundational motto: In Veritatis Amore, In the Love of Truth.  

 

 

Bellarmine University 2007 Strategic Planning Initiatives  

1. Celebrate our Catholic identity in the inclusive Merton spirit as the foundation of our commitment to student fulfillment, global consciousness, and environmental sustainability; 

2. Establish and sustain a climate of excellence throughout the University; 

3. Integrate an international focus and sensibility into all curricular and co-curricular programs; 

4. Enhance our reputation, expand our market, and dramatically grow our enrollment; and 

5. Develop our financial, physical, and human resources to the level required to achieve our vision for the new Bellarmine University. 

 

 

 



Program Administrative Goals for 2010-11 
 

School Mission Statement: The Annsley Frazier Thornton School of Education (AFTSE) prepares caring, effective educators in the Catholic liberal arts tradition of 

Bellarmine University to teach and lead in diverse settings. 

 

Program Mission Statement: __Same as above________________________________________ 

 

Program 

Administrative Goals  

2010-11. 

Supports BU 

Strategic 

Initiative  # 

and Vision 

2020/ rationale 

for goal 

Actions taken (in 2010-

11) in response to last 

year’s assessment 

results. 

Assessment 

method in 

2010-11. 

Expected results (target) of 

assessment for 2010-11. 

Actual results of 

assessment in 

2010-11. 

Actions planned for 2011-12 in 

Response to Results 

Increase the awareness of and 

options for study abroad for 

our undergraduate students, 

and increase the number of 

education majors who study 

abroad.  

1) Continue to raise awareness 

and recruit students to study 

abroad. 

2) Provide training for faculty 

advisors on study abroad 

benefits and opportunities. 

3) Provide guidance to faculty 

who wish to make proposals 

for study abroad courses that 

meet education requirements. 

4) Develop a course of study 

that will allow for education 

majors to study abroad in 

England during their spring 

Initiative #3: 

Integrate an 

international focus.  

Education majors 

benefit from global 

and diverse 

experiences to 

enhance their 

knowledge and 

pedagogy. 

1) Education Study Abroad 

Liaison (Dr. Kathleen Cooter) 

met with classes and students to 

raise awareness, and provided 

pamphlets and materials to 

inform about study abroad. 

2) Training for faculty advisors 

was provided, including the 

development of 4-year plans  

for education majors who 

choose to study abroad for one 

semester. 

3) Faculty were informed of 

processes to develop and 

present proposals. 

4) Instead of study abroad in 

England during spring 

semester, an initial cohort of 8 

students was formed to 

complete 4 weeks of their 

The number and 

percentage of 

education 

majors who 

participated in 

study 

abroad/service 

abroad during 

the 2010-11 

year. 

The targeted goal was to have 20% of our 

education majors engage in study abroad 

or service abroad by the time they 

graduate. 

No education majors 

participated in a full-

semester study abroad 

experience in 2010-11. 

Due to the cancellation 

of the student teaching 

abroad experience in 

London, no education 

majors will participate 

in that experience.  In 

past years, students 

have participated in 

Dr. Renner’s Jamaica 

service trip, which did 

not occur this year. 

Three education 

majors participated in 

the Guatemala service 

trip. 

Goal not met in 2010-

We have created options for 

undergraduate students to study abroad 

for the second semester of the sophomore 

year. This will go into operation in the 

Spring 2012 semester. 

 

Increase the awareness of and options for 

study abroad for our undergraduate 

students; increase the number of 

education majors who study abroad; and 

provide a student teaching experience 

abroad. (Initiative #3) 

 



 

 

 

 

semester. professional semester in 

London in Fall 2011.  

Unfortunately, unexpected 

living costs prevented the 

experience from materializing 

at an affordable cost.  

The hope is to re-initiate the 

program of student teaching 

abroad in London in Fall 2012. 

2011, but will be met 

in Spring 2012 (see 

note in the next 

column). 

 

Review curriculum in the  

Secondary Education 

Programs and revise content 

requirements to address gaps 

in the curriculum. 

1) We will present the new 

plan for secondary education 

majors in the upcoming 

academic year for approval 

through the university 

governance system. 

2) Once approved, the changes 

take effect in January, 2011. 

Initiative #2: 

Establish and 

sustain a climate of 

Excellence.  

Ongoing 

curriculum review 

is necessary to 

ensure we are  

meeting the needs 

of the future 

teachers we are 

preparing. 

1) Administration in the School 

of Education continued to meet 

and discuss with A & S chairs 

the requirements for a 

secondary education major with 

a major concentration area. 

2) The SOE presented a 

proposal to Undergraduate 

Educational Affairs and Faculty 

Council for a secondary 

education major. 

Proposal for a 

secondary 

education major 

was passed by 

UEA and 

Faculty 

Council.  

Requirements for a secondary education 

major with an area of concentration for 

biology, chemistry, social studies, art (P-

12) and music (P-12) were finalized with 

each A & S department.  Students in these 

areas of concentration have the option of 

pursuing the actual content major as well. 

Mathematics and English B.A 

requirements were meshed with the 

secondary education major requirements to 

result in two degrees for students pursuing 

these concentrations.  

Curriculum contracts 

have been finalized for 

the secondary 

education major in 

each content area and 

will go into effect in 

Fall 2011. 

 

Goal Met (for Fall 

2011, rather than 

January, 2011). 

Increase the enrollment in secondary 

education majors by 20% through early 

advisement, increased recognition of the 

secondary education major , and 

encouragement of group cohesion of the 

secondary education majors.  

(Initiatives #2 and #4) 

      Initiate our NCATE re-accreditation self-

study year in preparation for the team 

visit in October, 2012, through the 

development of 6 faculty work teams 

(one for each standard). Complete the 

Institutional Report and the Electronic 

Exhibit Room. 

(Initiative #2) 



 

Student Learning Outcomes for 2010-11.  
 

Student Learning 

Outcomes for the Program. 

Where each learning 

outcome is covered in 

the curriculum. 

Actions Taken (in 2010-11) 

in response to last year’s 

assessment results. 

Assessment 

Method in 

2010-11.  

 

Expected results 

(target) of assessment 

for 2010-11. 

Actual results of 

assessment in  

2010-11. 

Actions planned for 

2011-12 in response to 

results. 

Students will work collaboratively 

across disciplines, school 

environments, and community 

settings to foster student learning. 

Action: We analyzed the 

Professional Semester Surveys to 

determine what categories received 

the lowest scores that caused the 

lower than expected “3.5 or 

higher” score.  We discovered two 

areas:   a) was prepared to use 

multiple assessments and data 

sources; and b) was prepared to 

plan lessons over a period of time. 

To address this we will: 

 

1) Develop a plan to incorporate 

the use of our assessment clinic 

into coursework. 

2) Assign specific assessment 

instruments/strategies to specific 

courses. 

3) Allow undergraduates the 

opportunity to engage in 

assessments in the clinic.  

4) Revise the SBUS benchmark 

assignment to better assist 

candidates in planning over 

Field and clinical 

experiences (Educ 102, 

111, 220, 200, 214, 221, 

312, 355, 122, 338, 346, 

347, 349) 

1) Undergraduate students enrolled 

in Educ 312 trained and used the 

assessment clinic in Spring 2012, 

particularly with respect to 

assistive technology software and 

assessments. 

2) Specific assessment strategies 

were reviewed and assigned to 

specific courses (Educ 214, 312, 

362) 

3) Educ 312 students did not 

engage in actual assessment of 

children in the clinic. 

4) A committee was appointed to 

re-design the individual lesson plan 

template and the SBUS to better 

meet the assessment needs of 

education majors and the 

assessment of P-12 learners. 

 

 

Determine number 

of undergraduates 

who used the 

assessment clinic; 

aligned assessments 

with education 

courses; complete a 

fully revised SBUS 

(standards-based 

unit of study) for 

use in Fall 2012 

Increase in number of 

undergraduates using the 

assessment clinic and 

conducting assessments of 

actual students; completion of 

lesson plan template and 

SBUS for use in Fall 2012. 

15 undergraduates were 

trained in using assessments 

and assistive technology in the 

assessment clinic; however no 

undergraduates conducted 

actual assessments with 

children (Goal Partially 

Met). 

The lesson plan template was 

revised with three levels of 

implementation beginning in 

Fall 2011 (in Educ 116, Educ 

200/112, and junior methods 

courses); the SBUS is in the 

first stages of revision and will 

be piloted in Fall 2012. (Goal 

Partially Met). 

 

Overall Mean of Cooperating 

Teacher Survey and 

Bellarmine Supervisor Survey 

of student teachers is 3.05 – a 

decrease from goal of 3.5. 

Overall Mean of Candidates’ 

Survey of the Professional 

Semester was 3.4 – a decrease 

from goal of 3.5. 

Increase the involvement of 

undergraduate education 

majors in the assessment 

clinic, including the 

assessment of P-12 children. 

Increase candidate 

performance on the revised 

SBUS as measured by the 

Cooperating Teacher Survey, 

Bellarmine Supervisor Survey, 

and Professional Semester 

Survey results. 



multiple days. 

Students will participate and 

reflect on field and clinical 

experiences requiring decision-

making, intercultural experiences, 

and collaboration with 

professionals. 

Action: 1) Continue to use revised 

cooperating teacher evaluation and 

final evaluation of professional 

semester to monitor amount and 

quality of feedback;  

2) Develop a more comprehensive 

field handbook for cooperating 

teachers to specify assessment 

procedures. 

 

Field and clinical 

experiences (Educ 102, 

111, 220, 200, 214, 221, 

312, 355, 122, 338, 346, 

347, 349, and the 

professional semester) 

1) Cooperating teacher evaluation 

was revised in March 2011 to add a 

request for comments in general, in 

addition to comments if “areas for 

growth” were determined.  

Cooperating teachers in the junior 

field experience (Educ 122) were 

surveyed on the success of the 

junior field experience and asked 

for feedback on improvement. 

2)A committee was formed to 

develop a comprehensive field 

handbook for all undergraduate 

(and graduate) field experiences to 

be implemented for Fall 2012. 

1) Review of 

cooperating teacher 

evaluations and 

final evaluations of 

professional 

semester; feedback 

from junior field 

surveys 

2) Completion of 

field handbook. 

1)Increased feedback from 

cooperating teachers on 

evaluations, especially in 

comments section; review of 

survey data and feedback. 

2)Completed field handbook. 

1) Slight increase in the 

number of cooperating 

teachers (20%) adding 

comments to the field 

evaluations, resulting in 

faculty decision to add a 

general comments section to 

the form. Feedback from 

junior field surveys indicated 

that overall cooperating 

teachers were satisfied with 

the extended field component, 

however, several teachers 

asked for more specific 

expectations of the 

requirements for the junior 

field. (Goal Met) 

2) The committee is currently 

working on compiling the 

field handbook, with a 

completion date of August, 

2011 (Goal in Progress) 

Complete Field Handbook, 

with full implementation in 

2011-12.  

Continue to monitor 

Cooperating Teacher feedback 

on field evaluation forms. 

Students will exhibit educator 

dispositions that respect and foster 

the uniqueness and dignity of each 

individual learner as well as value 

intellectual, moral, ethical, and 

professional competencies. 

Action:  Continue to use the newly 

developed instrument.  Gather data 

for the next four years beginning 

with the incoming freshman in Fall 

2010.  Monitor these candidates 

until they exit as seniors and 

Educ 200, 312, 342, and 

the professional semester 

Data continue to be monitored on 

student dispositions by flagging 

those students with designated 

areas for growth and/or disposition 

intervention plans. Data are 

compiled on dispositions at each 

transition point. 

Database monitors 

students with areas 

for growth and 

those with 

disposition 

intervention plans. 

Continued monitoring of 

dispositions assessment data. 

Students with dispositional 

issues/concerns are discussed 

at each transition point by the 

full faculty, with monitoring in 

the SOE database. (Goal Met) 

Continue to track candidate 

dispositions and disposition 

intervention plans through the 

SOE database. 



review data again at that time. 

Students will construct 

pedagogical and content-based 

decisions including, but not limited 

to, methods of instruction, 

classroom management, 

professional relationships, and 

methods of assessment. 

Action: 1) Evaluators of the SBUS 

brought to our attention that the 

SBUS rubric we use is no longer 

aligned with the Kentucky Teacher 

Internship Program’s (KTIP) 

instrument for evaluating the 

Standards Based Unit of Study.  In 

the future, this could negatively 

impact how well our graduates 

perform after graduation during 

their K-TIP year. Therefore, we 

will: 

 

1)Organize a subcommittee to 

revise the SBUS to be aligned with 

the K-TIP instrument. 

 

Educ 122, 338, 342, and 

professional semester 

1)A committee was appointed to 

revise the SBUS to be consistent 

with current KY Teacher 

Internship requirements. 

Revised SBUS to be 

approved by full 

faculty and 

implemented in Fall 

2011. 

Implementation of revised 

SBUS in place for use in Fall 

2011. 

The Committee revised the 

Bellarmine Lesson Plan 

Template and initiated the full 

SBUS revision with faculty 

feedback in May 2011, with 

completion during the 2011-12 

academic year. (Goal Not 

Fully Met) 

 

Data from Candidate 

Performance Record indicate: 

 

Benchmark SBUS Scores: 

65% Distinguished (2010- 

2011)   

34% Proficient  

(Slight decrease in 

distinguished scores from 

2009-10) 

 

 

Overall Candidate 

Performance record Score: 

75% Distinguished (2010- 

2011)  

25% Proficient  

 

Goal Met 

 

The SBUS revision committee 

will fully complete their work 

in 2011-12, producing an 

SBUS that is aligned with the 

KY Teacher Internship 

requirements and the 

expectations for best practice 

of the SOE 

  



Students will incorporate Valli’s 

(1997) five reflective processes 

which include technical, 

personalistic, deliberative, in and 

on action, and critical reflection. 

Action: Continue this next year to 

focus on teaching the reflective 

process in depth. 

Educ 112, 116, 200, 309, 

355, 342, and the 

professional semester 

1)At the Faculty Retreat in Fall 

2010, a training on Valli’s 

reflection was provided to all full 

time faculty; Linda Valli’s article 

was provided to all adjunct faculty, 

with the intent of improving 

instruction of Valli’s reflections. 

2)At the March 2011 faculty 

meeting, faculty affirmed their 

commitment to keeping Valli’s 

reflections as a fundamental part of 

the Conceptual Framework. 

3)In May 2011, student 

performance relative to Valli’s 

reflections on benchmarks was 

reviewed. 

Benchmark 

assessments in Educ 

116,200,309,355, 

342 and the 

professional 

semester that 

incorporate 

reflective 

components 

Goal is to eliminate any scores 

in the novice or apprentice 

range and have all candidates 

score in the proficient or 

distinguished areas.   

Data from Candidate 

Performance Record indicate: 

 

62% Distinguished (2010)  

38% Proficient 40% 

0% Apprentice 5%  

0% Novice 2% 

 

52% Distinguished (2011) 

40% Proficient 

5% Apprentice 

2% Novice 

 

(Goal Not Fully Met) 

Continue the goal of all 

candidates scoring either 

Distinguished or Proficient on 

Valli’s types of reflection on 

all Benchmark Assessments. 
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Bellarmine University Mission Statement 

Bellarmine University is an independent Catholic university serving the region, nation and world by educating talented, diverse students of many faiths, ages, nations, and cultures, and with respect for each 

individual’s intrinsic value and dignity. We educate our students through undergraduate and graduate programs in the liberal arts and professional studies, within which students develop the intellectual, moral, ethical 

and professional competencies for successful living, work, leadership and service to others. We achieve these goals in an educational environment committed to excellence, academic freedom, and authentic 

conversations that are not dominated by particular political or other narrow perspectives. Here we seek to foster a thoughtful, informed consideration of serious ideas, values and issues – time-honored and 

contemporary – across a broad range of compelling concerns that are regional, national and international. By these means, Bellarmine seeks to benefit the public interest, to help create the future, and to improve the 

human condition. Thus we strive to be worthy of our foundational motto: In Veritatis Amore, In the Love of Truth.  

 

 

Bellarmine University 2007 Strategic Planning Initiatives  

1. Celebrate our Catholic identity in the inclusive Merton spirit as the foundation of our commitment to student fulfillment, global consciousness, and environmental sustainability; 

2. Establish and sustain a climate of excellence throughout the University; 

3. Integrate an international focus and sensibility into all curricular and co-curricular programs; 

4. Enhance our reputation, expand our market, and dramatically grow our enrollment; and 

5. Develop our financial, physical, and human resources to the level required to achieve our vision for the new Bellarmine University. 

 

  



Program Administrative Goals for 2010-2011 
 

School Mission Statement: The Annsley Frazier Thornton School of Education (AFTSE) prepares caring, effective educators in the Catholic liberal arts tradition of 

Bellarmine University to teach and lead in diverse settings. 

 

Program Mission Statement: ________Same as above________________________________ 
 

Program 

Administrative 

Goals  

2010- 2011 

Supports BU Strategic 

Initiative  # and 

rationale for goal 

Actions taken (in 2010-

11) in response to last 

year’s assessment 

results. 

Assessment 

method in 

2010-11. 

Expected results (target) of 

assessment for 2010-11. 

Actual results of 

assessment in 

2010-11 

Actions planned for 2011-12 in 

Response to Results 

 
Refine the 

adjustments to the 

MAT/Alternative 

Certification 

program to further 

enhance candidate 

success. 

 
#2 Establish and sustain a 

climate of excellence 

throughout the University. 

 
Last year we began to 

implement our 

comprehensive plan of 

support for MAT/Alternative 

Certification candidates.  

More than 40 candidates 

received mentoring on a 

regular basis, and support in 

their classrooms as teachers 

of record. 
State regulation mandates 

that university faculty 

observe each candidate in 

the alternative certification 

program and provide 

mentoring and feedback in 

conjunction with the 

building principal.  

Assessments 

will include 

evidence of : 
 
1. Three 

completed 

observation 

forms for each 

candidate. 
 
2. 

Documenting 

the meeting 

with the 

candidate’s 

principal, and  

documentation 

of specific 

professional 

 
1.  Documentation is to be collected 

and filed. 
 
2. Each candidate on the alternative 

certification route will be successful in 

their teaching, maintain employment, 

and graduate from the program.  

 
1. All data were 

collected and filed in 

the student records. 
 
2. Of the 29 

candidates on the 

alternative 

certification route 

only two were 

unsuccessful. The 

remaining 27 

maintained 

employment. This 

was an improvement 

from the previous 

year when 4 of 26 

candidates were 

unsuccessful.     

 
1. Implement a new policy for intake 

of new MAT students in the fall and 

spring semesters only so as to 

improve cohort stability. 
 
2.  Expand collaborations with P-12 

partners and BU faculty to establish a 

stronger mentoring and tracking plans 

for alternative certification 

candidates. 
 
3.  Continue training sessions for 

designated “mentors” of alternative 

certification candidates to better 

prepare them for their roles as 

mentors. 
 

 



 

 

 

 

 

 

 

  

Therefore, we designated 

time at a faculty meeting to 

review our responsibilities 

and remind faculty of 

procedures for monitoring 

alternative certification 

candidates.  

growth needs 

identified in 

the meeting. 

 

 

 

 
Goal Met 

 
4. Begin implementation of a new 

policy that requires students to 

successfully complete the first 

Module of the MAT program before 

being eligible for an alternative 

certification recommendation from 

the School of Education.  
 

5.  Initiate our NCATE re-

accreditation self-study year in 

preparation for the team visit in 

October, 2012, through the 

development of 6 faculty work teams 

(one for each standard). Complete the 

Institutional Report and the Electronic 

Exhibit Room. 

 

 



Student Learning Outcomes for 2010-11 
 
 

Student Learning 

Outcomes for the Program 

Where each learning 

outcome is covered in 

the curriculum. 

Actions Taken (in 2010-11 

in response to last year’s 

assessment results. 

Assessment 

Method in 

2010-11.  

 

Expected results 

(target) of assessment 

for 2010-11. 

Actual results of 

assessment in  

2010-11 

Actions planned for 

2011-12 in response to 

results 

Students will work collaboratively 

across disciplines, school 

environments, and community 

settings to foster student learning. 

Field and clinical 

experiences (Educ 538, 

539, 548, 549, 557, 558, 

610, 612, 642, 666 ) 

1.) We analyzed the Professional 

Semester Surveys to determine 

what categories received the lowest 

scores that caused the lower than 

expected “3.5 or higher” score.  

We identified two areas:   

 a)  preparation to design 

instruction and assessments for 

students with special needs in the 

regular classroom and/or special 

education environment and  

 

b) preparation in understanding the 

legal requirements of Kentucky 

regulations and the Individuals 

with Disabilities Education Act, 

especially the implementation and 

monitoring of IEPs and 504 plans.  

To address this we will: 

 

1) Implemented a plan to 

incorporate the use of our 

assessment clinic into coursework. 

2) Assigned specific assessment 

instruments/strategies to specific 

courses. 

3) Allowed MAT graduate 

candidates the opportunity to use 

the resources within the clinic for 

Field placements 

are evaluated by 

reviewing three 

surveys completed  

by the following 

individuals: 

 

a) Cooperating 

teacher  

 

b)  Bellarmine 

supervisor 

 

c) Survey of the 

Professional 

Semester, which is 

completed by the 

education students 

related to their 

student teaching 

experience. 

1) We expected to see an 

overall mean score of 3.5 or 

higher on a 4-point scale on all 

three survey evaluations. 

 

 

 

A review of the surveys 

indicate the following: 

 

a) Cooperating Teacher survey 

had an overall mean score of 

3.64   Goal Met 

 

b) The Bellarmine Supervisor 

surveys had an overall mean 

score of 2.98  Goal Not Met 

 

 

c) The overall mean score on 

the students’ Survey of the 

Professional Semester was a  

3.21 Goal Not Met 

 

 

We analyzed the results of the 

Professional semester surveys 

to determine what categories 

received the lowest scores.  

 

We identified one area of 

concern: 

 

a) re-evaluate the process for 

selection of cooperating 

teachers for field.    

 

1.) Review student surveys 

and decide where new 

placements need to be made to 

maximize student learning 

outcomes. 

2.) Establish a system for 

ongoing feedback on student 

placements and make 

adjustments mid-semester if 

necessary. 

 



specific course assignments. 

Developed specific curriculum to 

address deficit candidate 

knowledge related to legal 

requirements of Kentucky 

regulations and the Individuals 

with Disabilities Education Act, 

especially the implementation and 

monitoring of IEPs and 504 during 

a Saturday session within the Educ 

509 and 618. The Classroom 

Management Benchmark taught 

and assessed in Educ 509 and 618 

addresses the issues of IEPs and 

504 plans. 

5) Revised the SBUS benchmark 

assignment to better assist 

candidates in the design and 

analysis of assessments for 

children with special needs. 

 

 

Students will participate and 

reflect on field and clinical 

experiences requiring decision-

making, intercultural experiences, 

and collaboration with 

professionals. 

Field and clinical 

experiences (Educ 538, 

539, 548, 549, 557, 558, 

610, 612, 642, 666 and the 

professional semester) 

No new action was taken. Cooperating teacher 

and Bellarmine 

supervisor 

evaluations; 

education majors’ 

survey results; final 

evaluation of 

professional 

semester 

Candidates will score a 

proficient or distinguished in 

the reflection component of 

the benchmarks. 

All candidates scored a 

proficient or distinguished in 

the reflection category. 

 

Goal Met. 

1) Continue to use revised 

cooperating teacher evaluation 

and final evaluation of 

professional semester to 

monitor amount and quality of 

feedback;  

2) Develop a more 

comprehensive field handbook 

for cooperating teachers to 

specify assessment 

procedures. 

 

Students will exhibit educator 

dispositions that respect and foster 

the uniqueness and dignity of each 

Educ 502, 533, 538, 539, 

548, 549, 557, 558, 642, 

666 and the professional 

1) Due to last year’s results we 

piloted a new dispositions 

Instrument 

a) Review results of 

the pilot instrument 

to determine 

Expectations include: 

 

a) Feedback from faculty that 

The new disposition 

evaluation instrument 

continues to be more effective 

Continue to use the newly 

developed instrument.  Gather 

data for the next three years.  



individual learner as well as value 

intellectual, moral, ethical, and 

professional competencies. 

semester  

2) Developed a better monitoring 

system to track and monitor 

candidates on a Disposition 

Intervention Plan (DIP). 

effectiveness in 

addressing 

candidate 

dispositions. 

 

b) Run reports from 

the new database 

and compare the list 

to our paper/pencil 

method to 

determine if the 

database can now 

assist in identifying, 

tracking, and 

monitoring 

candidates on a 

DIP. 

supports or refutes this pilot 

instrument as an effective tool 

for assessing candidate 

dispositions.   

 

b)  The ability to use the 

database to track and monitor 

candidates on a Disposition 

Intervention Plan, as opposed 

to hand checking with student 

files. 

 

than the previous instrument 

based on the data we continue 

to gather.  Qualitative data 

suggests the faculty members 

feel the instrument is more 

effective at capturing the 

dispositions we deem most 

desirable in effective teachers.  

However, a conclusive 

statement will not be made 

until we have an opportunity 

to use the instrument through 

an entire cycle of candidates 

from the time they enter the 

program through completion. 

 

The database continues to be 

very effective in tracking and 

“flagging” those candidates on 

a disposition plan.  This 

system is most helpful in our 

ability to monitor this process 

more effectively. 

 

Goals Met 

 

Monitor these candidates until 

they exit and review data 

again at that time. 

Students will construct 

pedagogical and content-based 

decisions including, but not limited 

to, methods of instruction, 

classroom management, 

professional relationships, and 

methods of assessment. 

Educ 538, 539, 548, 549, 

557, 558, 642, 666, and 

professional semester 

Evaluators of the SBUS brought to 

our attention that the SBUS rubric 

we use was no longer aligned with 

the Kentucky Teacher Internship 

Program’s (K-TIP) instrument for 

evaluating the Standards Based 

Unit of Study.  In the future, this 

could negatively impact how well 

our graduates perform after 

graduation during their K-TIP year. 

Therefore, we organized a 

a. Benchmark 

assessment 

(Standards-Based 

Unit of Study),  

 

b. Overall 

Candidate 

Performance 

Record from 

professional 

semester 

Goal is that 75% or more of 

our candidates perform at the 

Distinguished level on the 

benchmark and the other 25% 

perform at the proficient level.  

 

Implementation of the revised 

SBUS for use in the Spring 

2012 semester. 

 

Data from Candidate 

Performance Record indicate: 

 

 

Benchmark SBUS Scores: 

74% Distinguished 

26% Proficient 

 

 

Overall Candidate 

Performance record Score: 

The SBUS revision committee 

will fully complete their work 

in 2011-12, producing an 

SBUS that is aligned with the 

KY Teacher Internship 

requirements and the 

expectations for best practice 

of the SOE 



subcommittee to revise the SBUS 

to be aligned with the K-TIP 

instrument. 

 

73%  Distinguished 

27.%  Proficient 

 

 

 

Significant Progress on Goal 

Students will incorporate Valli’s 

(1997) five reflective processes 

which include technical, 

personalistic, deliberative, in and 

on action, and critical reflection. 

Educ 502, 509, 533, 538, 

539, 548, 549, 557, 558, 

616, 618, 642, 666, and the 

professional semester 

1)  With this change, we focused 

on teaching each reflective process 

more in depth in the courses. 

Benchmark 

assessments in Educ 

502, 509, 533, 538, 

539, 548, 549, 557, 

558, 616, 618, 642, 

666,  and the 

professional 

semester that 

incorporate 

reflective 

components 

Goal is to eliminate any scores 

in the novice or apprentice 

range and have all candidates 

score in the proficient or 

distinguished areas.   

Data from Candidate 

Performance Record indicate: 

58%  Distinguished 

42%  Proficient 

 

Goal Met 

As we begin our self-study 

year for NCATE we will 

continue intentional focus on 

teaching the reflective process 

in all MAT courses noted in 

this section. 
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Bellarmine University Mission Statement 

Bellarmine University is an independent Catholic university serving the region, nation and world by educating talented, diverse students of many faiths, ages, nations, and cultures, and with respect for each 

individual’s intrinsic value and dignity. We educate our students through undergraduate and graduate programs in the liberal arts and professional studies, within which students develop the intellectual, moral, ethical 

and professional competencies for successful living, work, leadership and service to others. We achieve these goals in an educational environment committed to excellence, academic freedom, and authentic 

conversations that are not dominated by particular political or other narrow perspectives. Here we seek to foster a thoughtful, informed consideration of serious ideas, values and issues – time-honored and 

contemporary – across a broad range of compelling concerns that are regional, national and international. By these means, Bellarmine seeks to benefit the public interest, to help create the future, and to improve the 

human condition. Thus we strive to be worthy of our foundational motto: In Veritatis Amore, In the Love of Truth.  

 

 

Bellarmine University 2007 Strategic Planning Initiatives  

1. Celebrate our Catholic identity in the inclusive Merton spirit as the foundation of our commitment to student fulfillment, global consciousness, and environmental sustainability; 

2. Establish and sustain a climate of excellence throughout the University; 

3. Integrate an international focus and sensibility into all curricular and co-curricular programs; 

4. Enhance our reputation, expand our market, and dramatically grow our enrollment; and 

5. Develop our financial, physical, and human resources to the level required to achieve our vision for the new Bellarmine University. 

 

 

 



MAEd Program Administrative Goals for 2010-11 
 

School Mission Statement: The Annsley Frazier Thornton School of Education (AFTSE) prepares caring, effective educators in the Catholic liberal arts tradition of 

Bellarmine University to teach and lead in diverse settings. 

 

Program Mission Statement: __________Same as above________________________________ 

 

Program 

Administrative 

Goals  

2010-11 

Supports BU 

Strategic Initiative  

# and rationale for 

goal 

Actions taken (in 2010-

11) in response to last 

year’s assessment 

results. 

Assessment method 

in 2010-11. 

Expected results (target) 

of assessment for 2010-11. 

Actual results of 

assessment in 2010-11 

Actions planned for 2011--

12 in Response to Results 

 

Begin implementation of 

the redesigned MA in 

Teacher Leadership. 

 

  

 

 

#4 by enhancing our 

reputation  in the area 

of advanced educator 

preparation. 

 

1. Program implementation to 

begin in the Summer 2010 

session. 

 

2.  School site visits that 

include the candidates and their 

respective principals to 

establish Personal Growth 

Plans (PGP). 

 

 

 

 

 

 

1.  Program will either 

begin (or not begin) on 

schedule. 

 

2.  Personal growth plans 

for candidates will be 

established or not 

established. 

 

1.  Program implementation.   

 

2.  Established PGPs for each 

candidate.  

 

 

 

1. Program began on 

schedule in Summer 2010. 

 

2.  Prof. Kathleen Cooter 

established PGPs at each 

school site as planned and on 

schedule. 

 

 

Goals Met. 

 

1.  Analyze LiveText data so as to 

monitor candidates’ ongoing 

progress through anchor 

assessments. 

 

2. Make faculty assignment 

adjustments as needed to insure 

proper balance between adjunct 

and full-time faculty. 

 

3. Analyze student feedback data 

to ascertain ways in which the 

program may require adjustments 

for maintenance of high quality 

and rigor. 



 

 

1. Develop a marketing 

plan and grow enrollment 

in the advanced educator 

programs (MA, MAILSA, 

Rank I). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This will assist us in 

meeting strategic goal 

#4 by enhancing our 

reputation in the area of 

advanced educator 

preparation.                                                       

 

 

 

 

 

 

 

 

 

 

 

                                                          

 

1. Worked with the 

administration to reduce tuition 

cost. 

 

2. Increased marketing efforts 

through the following: 

 Revision of online 

information 

 Continued postcard 

mailings 

 Held numerous 

recruitment sessions in 

conjunction with 

Graduate Admissions 

 Increased faculty 

presence at 

recruitment sessions 

 Published media 

publicity folders 

 

 

 

 

 

Compare number of new 

Master’s degree/Rank I 

students who enrolled in 

Spring and Summer 

2010 with the number of 

new students starting this 

year in Spring and 

Summer 2011 

 

We expect a significant increase 

in the enrollment numbers in the 

advanced programs.   

 

Spring & Summer 2010 

enrollments remained robust 

and response (i.e., attendance 

at information sessions) was 

strong.  

 

Goal Met 

 

In the fall of 2012, faculty will be 

asked to place advertisement 

posters with selected schools in our 

immediate service area. 

 

We will continue with aggressive 

marketing and open house sessions 

to maintain the growth in these 

programs.  

 

We will hire an additional tenure 

track faculty member in School 

Leadership in the summer/fall 

2011 timeframe to meet the 

demand of the growing enrollment. 



Student Learning Outcomes for 2010-11. 
 

 
 

Student Learning 

Outcomes for the Program 

Where each learning 

outcome is covered in 

the curriculum. 

Actions Taken (in 2010-11 

in response to last year’s 

assessment results. 

Assessment 

Method in 

2010-11.  

 

Expected results 

(target) of assessment 

for 2010-11. 

Actual results of 

assessment in  

2010-11 

Actions planned for 

2011-12 in response to 

results 

Students will work collaboratively 

across disciplines, school 

environments, and community 

settings to foster student learning. 

 

EDUC 545/645 – Reading 

in the Content Areas 

EDUC 610 Equity in Schools was 

developed and taught off site at the 

Canaan Community Center to 

enhance collaboration and 

outreach. 

 

Classroom Action 

Plans for EDUC 

645 

Minimum score of 

distinguished or proficient on 

the classroom action plan. 

 

EDUC 645: Classroom Action 

Plan     

100% scored distinguished  

 

Goal Met. 

Identify a replacement site for 

the Canaan Community 

Center which ceased 

operations in summer 2011. 

 

Students will participate and 

reflect on field and clinical 

experiences requiring decision-

making, intercultural experiences, 

and collaboration with 

professionals. 

EDUC 663- Diagnostic 

Reading 

EDUC 698, 663, 697, 699 

Implemented partnership with 

Volunteers of America to assess 

children in the EDUC 663 class. 

Diagnostic Case 

Study Rubrics were 

examined. 

100% of students will achieve 

a minimum score of Proficient 

on the rubric. 

100% of the students scored 

proficient and /or 

distinguished on the 

benchmarks. 

 

Goal Met. 

New candidates will use 

LiveText in order to better 

monitor student products and 

data each semester. 

Students will exhibit educator 

dispositions that respect and foster 

the uniqueness and dignity of each 

individual learner as well as value 

intellectual, moral, ethical, and 

professional competencies. 

Assessed in all courses 

throughout the program. 

Based on data and faculty 

feedback, a new disposition plan 

was piloted this year and discussed 

at four faculty meetings. 

 

The new plan was not piloted in 

this program due to the fact that we 

are being phased out. 

Disposition Self-

Assessment and 

Disposition 

Institutional 

Assessment; 

Disposition 

Intervention Plan 

Any students with 

dispositional issues are being 

identified and monitored 

No students in this program 

were identified as needing 

dispositional remediation. 

 

 

 

Goal Met. 

Train new faculty members on 

the role of the advisor in 

monitoring disposition plans- 

frequency, actions, etc. 

  



Students will construct 

pedagogical and content-based 

decisions including, but not limited 

to, methods of instruction, 

classroom management, 

professional relationships, and 

methods of assessment. 

 

EDUC 648 

 

The anchor assessment for the 

EDUC 648 class was revised 

substantially by faculty and 

implemented.  

 

 

Anchor assessment 

in 648 

 

 

100%  of students reaching 

proficient or distinguished 

 

 

100% of students reached 

proficient and/or distinguished 

 

 

Goal Met. 

Continue these program 

elements as revised. 

 

Implement anchor assessment 

adjustments from 09-10 that more 

accurately pair the type of Valli’s 

reflection with the specific 

assessment task . Students will 

incorporate Valli’s (1997) five 

reflective processes which include 

technical, personalistic, 

deliberative, in and on action, and 

critical reflection paired with  

individual benchmark assessments 

 This is found in the 

following courses; EDUC 

600, 636, 663, 618, 610, 

648, 628, 697, 698 and 

699. 

Revised reflective components of 

benchmark assessments 

constructed by the MA Redesign 

Committee were implemented. 

Benchmark 

assessments found 

in the following 

courses; EDUC 

600, 636, 663, 618, 

610, 648, 628, 697, 

698 and 699 

Increase in the percentage of 

students scoring in the 

proficient and distinguished 

ranges and corresponding 

decrease in apprentice and 

novice ranges  

We required all MA students 

to purchase LiveText to 

eliminate the possibility of 

missing data.  The first student 

cohort to use the new 

benchmark system was in the 

summer 2010.  

 

 

Goal Met. 

 

Evaluattion of LiveText 

anchor data will be handled at 

a department level faculty 

meeting in the fall of 2011.  
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Bellarmine University Mission Statement 

Bellarmine University is an independent Catholic university serving the region, nation and world by educating talented, diverse students of many faiths, ages, nations, and cultures, and with respect for each 

individual’s intrinsic value and dignity. We educate our students through undergraduate and graduate programs in the liberal arts and professional studies, within which students develop the intellectual, moral, ethical 

and professional competencies for successful living, work, leadership and service to others. We achieve these goals in an educational environment committed to excellence, academic freedom, and authentic 

conversations that are not dominated by particular political or other narrow perspectives. Here we seek to foster a thoughtful, informed consideration of serious ideas, values and issues – time-honored and 

contemporary – across a broad range of compelling concerns that are regional, national and international. By these means, Bellarmine seeks to benefit the public interest, to help create the future, and to improve the 

human condition. Thus we strive to be worthy of our foundational motto: In Veritatis Amore, In the Love of Truth.  

 

 

Bellarmine University 2007 Strategic Planning Initiatives  

1. Celebrate our Catholic identity in the inclusive Merton spirit as the foundation of our commitment to student fulfillment, global consciousness, and environmental sustainability; 

2. Establish and sustain a climate of excellence throughout the University; 

3. Integrate an international focus and sensibility into all curricular and co-curricular programs; 

4. Enhance our reputation, expand our market, and dramatically grow our enrollment; and 

5. Develop our financial, physical, and human resources to the level required to achieve our vision for the new Bellarmine University. 

 

 



Program Administrative Goals for 2010-11 

 

School Mission Statement: The Annsley Frazier Thornton School of Education (AFTSE) prepares caring, effective educators in the Catholic liberal arts tradition of 

Bellarmine University to teach and lead in diverse settings. 

 

Program Mission Statement: __Same as the school mission statement_______________________________________ 

 

Program 

Administrative 

Goals  

2010-11 

Supports BU Strategic Initiative  

# and rationale for goal 

Actions taken (in 2010-11) in 

response to last year’s 

assessment results. 

Assessment 

method in 2010-

11 

Expected results 

(target) of 

assessment for 

2010-11 

Actual results of 

assessment in 

2010-11 

Actions planned for 2010-11 

in Response to Results 

       

 

Develop new strategies 

to increase enrollment 

in the MAILSA 

program. 

 

#4- Enhance reputation, expand market 

and grow enrollment.  The University has 

made changes in the Principal Preparation 

Program to an educational specialist 

degree.  The advanced degree is more 

situated in the plan for a student to move 

from the masters to specialist to the 

doctoral degree.  It is an ongoing goal to 

increase enrollment. 

 

1) The graduate program chair and the 

Dean met with representatives from 

the Ohio Valley Educational 

Cooperative (OVEC) to share 

information regarding the Ed.S to 

strengthen our partnership. 

2) The graduate chair meets monthly 

with OVEC superintendents, 

principals and counselors to improve 

the communications network. 

3)  The graduate program 

representatives are reaching out to 

school districts in other states for the 

purpose of developing satellite 

programs.  

3)  We engaged more faculty in the 

recruitment sessions/Open Houses. 

4)   We held graduate recruitment 

 

Compare program 

enrollment figures 

from the Summer 

2010 cohort to the 

Summer 2011 cohort. 

 

We expected to see an 

increase in enrollment.  

We set a goal of 20 

candidates to begin in 

the summer 2011. 

 

We exceeded our 

enrollment goal for this 

program!  Last year we 

had 19 in the cohort.  

This year the number of 

confirmed candidates as 

of May 19, 2011 is 20 

who will start the 

program this summer.   

 

 

 

 

 

Goal Met. 

 

Our plan is to continue recruitment 

efforts that expand beyond our typical 

service area of JCPS. This will 

include trying to develop special 

cohorts next year with the OVEC 

districts, Greater Clark and other 

potential satellite districts in other 

states.  



sessions this year to recruit candidates 

in all programs:  Seven (7) different 

recruitment sessions this year. 

Redesign the current 

MAILSA Program to 

become an Educational 

Specialist (Ed.S) 

Program 

#2.  Establish a climate of excellence.  

Through the redesign process and the 

change to an Ed.S, potential candidates 

will receive an Ed.S versus another MA. 

#4. Enhance reputation, expand market 

and grow enrollment.  The change to an 

Ed.S will create more exclusivity for this 

certification program.  No other college or 

university in the area currently offer the 

Ed.S for those seeking principal 

certification  

BU staff created and submitted to the 

Education Professional Standards 

Board (EPSB) a redesigned principals’ 

certification program from which 

successful candidates would be 

awarded an Ed.S. 

Assessment was 

determined by 

constructing an 

appropriate time-task 

calendar and 

submitting the product 

to EPSB per their 

designed time line. 

Approval by EPSB The proposal was 

submitted by February 

2011 and approved by 

EPSB in March 2011 

 

 

 

 

Goal Met 

To update all marketing and program 

material to reflect the Ed.S for the 

new cohort 2011-12 

To market the program as an Ed.S that 

is transparent with our new Ph.D 

program. 

 

Market the new pricing 

structure that will 

result in increased 

enrollment.   

 

#4- Enhance reputation, expand market 

and grow enrollment. The ultimate goal of 

this effort is to grow enrollment but it also 

will enhance our reputation within the 

community as not only an excellent place 

to attend graduate school but also a more 

affordable place to attend than previously 

thought. 

 

1)  The Dean submitted a revised 

Principal Preparation Program to our 

approval agency.   

 

2)  Graduate program representatives 

communicated with other educational 

agencies our new Masters level 

pricing structure. 

 

Determine the number 

of applicants and 

program enrollees 

from school districts 

other than JCPS 

 

The expected results 

were there would be 

greater enrollment 

representation from 

other school districts 

than JCPS.   

 

The results were as 

follows for 

representation from 

school districts: 

Jefferson County – 13 

Bullitt County  - 4 

Oldham County – 1 

Trimble County – 1 

Archdiocese of Lou - 1 

 

Goal Met. 

 

1)   Continue with various on-campus 

recruitment and Open House sessions.   

2)  Continue outreach to our 

neighboring districts to build 

relationships and develop 

partnerships. 

3)  Market the change from a second 

masters for the Principal Preparation 

Program to the Educational Specialist 

Degree (Ed.S) 

 

Maintain a pass rate 

that meets or exceeds 

state passing rates on 

the School Leadership 

Licensure Assessment 

exam and KyPT 

 

#2 Establish a climate of excellence.  We 

wish to maintain our reputation throughout 

the state as the premier place to prepare 

principals.  

 

1)   Hold prep sessions for students 

prior to the examination date. 

2)  Participate with ETS with any/all 

changes to both the SLLA and 

Kentucky Principals’ Test (KyPT) 

 

Results from the 

SLLA and KyPT 

exam.   

 

Maintain our 100% 

pass rate  

 

Except for one (1) 

student who did not 

meet the cut score all 

others passed. 

 

Goal Met. 

 

We will continue to incorporate key 

concepts in the courses and will 

continue to offer the test prep as we 

have done in the past.  

 

Conduct a national 

search and find an 

outstanding an 

 

#2 Establish a climate of excellence.  It is a 

challenge to recruit qualified faculty to 

teach in school leadership programs.   

 

1)  Establish a search committee in the 

School of Education. 

2)  Advertise nationally in multiple 

 

Assessment will be 

based on whether we 

are successful in hiring 

 

Expected results are 

that we find an 

innovative and 

 

In April, 2011 we made 

an offer that was 

accepted to Dr. Chris 

We have been approved to recruit an 

additional faculty member to serve in 

the Ed.S. and Master of Arts in 

Education – Teacher Leader 



 

Student Learning Outcomes for 2010-11.  
 

 
 

Student Learning 

Outcomes for the Program 

Where each 

learning outcome is 

covered in the 

curriculum. 

Actions Taken (in 2010-

11) in response to last 

year’s assessment results. 

Assessment 

Method in 2010-

11.  

 

Expected results 

(target) of assessment 

for 2010-11. 

Actual results of 

assessment in  

2010-11 

Actions planned for 20111-

12 in response to results 

 

The student will work 

collaboratively across disciplines, 

school environments, and 

community settings to foster 

student learning. 

 

EDUC 659 

EDUC 654 

EDUC 655 

 

Adjusted how the School 

Improvement Project was 

introduced and taught.  We 

involved the district level partners 

more in the School Improvement 

Project. 

 

A review of the School 

Improvement Project 

Rubrics completed by 

university faculty and 

district administrators. 

 

All candidates will score a 

minimum of proficient. 

 

On our anchor assessment 

rubrics (there are six), there 

are two categories:  “met” 

or “not met”.  All 

participants met all criteria  

 

 

 

 

 

 Outcome Met 

 

The program faculty will review 

and make adjustments in the rubric 

data to determine our anchor 

rubrics area consistent with the 

ISLLC standards and our course 

objectives with which the anchor is 

aligned. 

 

Implementation of a Capstone 

Project as part of the field 

experience. 

 

The student will participate and 

reflect on field and clinical 

experiences requiring decision-

making, intercultural experiences, 

and collaboration with 

professionals. 

 

EDUC 654 

EDUC 655 

EDUC 659 

 

We implemented the new anchor 

assessment to assess as 

recommended by the KY 

Education Professional Standards 

Board this year.   

 

We will use the rubric 

for the “Culture Audit” 

anchor assessment, 

which was developed at 

the state level.  The 

final score is stated as 

“Met” or “Not Met.”  

  

All candidates will meet 

stated elements on the 

rubric.   

 

As evidenced from course 

work or the field experience 

journal, the participant met 

these anticipated results.     

 

 

Outcome Met 

 

We have revised the rubric to meet 

the parameters controlled by the 

candidate’s school administrator. 

 

individual who is 

doctorally prepared, to 

serve in our graduate 

programs including 

our Ed.S program  

venues. 

3)  Ensure finalists are competent and 

have a record of innovation and 

leadership in their former P-12 

schools and districts. 

a new faculty member.   dynamic person to 

lead this program. 

Walsh. He has an Ed.D. 

degree from Spalding 

University and has been 

a principal for several 

years. 

Goal Met. 

programs. That search shall 

commence in Summer 2011.  



 

The student will exhibit educator 

dispositions that respect and foster 

the uniqueness and dignity of each 

individual learner as well as value 

intellectual, moral, ethical, and 

professional competencies. 

 

Educator dispositions are 

emphasized throughout 

the entire program. 

 

No new action was taken as the 

data does not suggest we need to 

implement anything differently 

for our candidates to meet this 

learning outcome. 

 

Review candidate 

dispositions self-

assessments and the 

institutional 

assessments.   

 

Candidates will score a 

minimum of proficient.  

 

All candidates met the target 

of goal. Through a Master 

Learning concept, the 

student worked with the 

anchor to meet the expected 

results “met”. 

Outcome Met 

 

Our current dispositions 

instruments and timelines for 

institutional review have been 

redesigned for the Ed.S program. 

 

 

The student will construct 

pedagogical and content-based 

decisions including, but not limited 

to, methods of instruction, 

classroom management, 

professional relationships, and 

methods of assessment. 

 

EDUC 651 

EDUC 652 

EDUC 654 

EDUC 655 

 

For this year, all of the data 

needed to complete the 

Demographic Project was 

provided to the candidates.  It 

appeared that candidates in the 

previous years spent more time 

finding data for the project and 

less time actually analyzing the 

data. This resulted in lower scores 

on the rubric. 

 

Review of rubrics. 

 

The candidate used the data 

to complete benchmarks and 

an anchor.  All candidates 

successfully achieved the 

“Met” level on the anchor 

rubric.  

 

All candidates met the 

required level. 

 

 

 

 

 

 

Outcome Met  

 

We teach best practices in 

Professional Development in 

EDUC 655.  We meet as a 

leadership faculty on the average 

of every other month to review and 

monitor program and course 

alignment.  

 

 

The student will incorporate 

Valli’s (1997) five reflective 

processes which include technical, 

personalistic, deliberative, in and 

on action, and critical reflection. 

 

Reflective practice is 

emphasized in every 

course in the program. 

 

No new action was taken. 

 

Rubrics from the 

“School Improvement 

Project” and the 

Demographic Project 

and the Culture Audit 

were reviewed under 

the “reflection” 

element. 

 

Each candidate must meet 

the “met” category on the 

anchor rubric to be 

considered for mastery.   

 

Except for one candidate 

whose program was 

extended into the fall 2010 

term, all candidates met the 

target goal.  

 

 

Outcome Met 

 

 

We will review our reflective 

assignments as we revise and 

resubmit the new program in the 

upcoming year. 

 

 

 

 

 


