
 

Addendum Exhibit 4.4.2.c  Admission Interview and Writing Prompt; Diversity Data 

 
 

Structured Interview for Transition Point I:  Admission to Teacher Education 
Annsley Frazier Thornton School of Education 

 

Candidate: Program: Date: Holistic Score: 
 

 
Directions:  During the interview, please use the following rubric to assess the candidate’s 
knowledge, skills, and dispositions.  Written comments are appreciated for each section. 
 
3/Proficient   The candidate demonstrates appropriate content and/or professional knowledge; appropriate 
dispositions; responds to interview questions clearly and concisely; and demonstrates professionalism. 
 
2/Apprentice   The candidate demonstrates some appropriate content and/or professional knowledge; some 
appropriate dispositions; responds to interview questions satisfactorily; and demonstrates a moderate level of 
professionalism. 
 
1/Novice   The candidate demonstrates little content and/or professional knowledge; few appropriate dispositions; 
response to interview questions is an area for growth; and demonstrates little professionalism. 
 
  

Candidate  Poise & Self-Confidence 

Criteria 3  

(Proficient) 

2 

(Apprentice) 

1 

(Novice) 
Comments 

Verbal skills (articulation, 
enunciation, volume, vocal 
variety, appropriate use of 
grammar) 

 

    

Professionalism (eye 
contact, timeliness, dress, 
response to feedback) 

    
 
 

Enthusiasm 

 
    

 
 

 
  
 
Faculty Committee Member: 
 
 
 

Professional Committee Member: Administrative Committee Member: 

 
 

Committee Recommendation:  In addition to the recommendation, the committee 
 must also assign at the top of the page a holistic rating for the overall interview assessment. 

□ Successful Interview          □ Conditional Interview          □ Unsuccessful Interview 
          



 

Directions for the Structured Interview Questions:  Interview committees must ask teacher candidates 
each of the following questions and assign an analytic rating for each response.   
 

Required Questions Rating KTS* 
1. Tell us briefly about yourself and your 

schooling background. 
 

3  

(Proficient) 

2 
(Apprentice) 

1  

(Novice) 
 

2. What is it about teaching that draws you to 
this career choice? 

 

3 2 1  

3. From your field and education course 
experiences, what ideas do you have for 
creating your classroom environment? 

3 2 1 1, 3 

4. Describe one or two of the strategies you 
might use with students with disabilities or 
learning challenges. 

3 2 1 3, 4 

5. To what extent do you believe teachers can 
overcome the challenges faced by many 
students, such as poverty or a difficult home 
environment? 

3 2 1 3 

6. In thinking about your philosophy of 
education, how do you see your role in the 
classroom?  How do you view the role of 
your students? 

3 2 1 3, 4, 7 

7. Give one or two examples of how you might 
use technology in your classroom. 

 

3 2 1 6 

*Kentucky Teacher Standard(s) 

 

Interview committees may choose to ask teacher candidates any of the following questions; an 
analytic rating for each response is required.   
 

Optional Questions Rating KTS 
1. Describe the types of teaching tasks you have 

participated in during your field experiences. 
3 2 1 4 

2. Based on your field experiences, what do you 
see as challenges for teachers? 

 

3 2 1 7 

3. Provide an example for how you might 
promote an appreciation of different cultural 
and global perspectives in your classroom. 

3 2 1 3, 7 

4. What do you see as your strengths in 
working cooperatively with others?  
Weaknesses? 

3 2 1 7, 8 

5. What do you see as your greatest area for 
growth in becoming a teacher? 

 

3 2 1 7 

 

 

 
 
 



 

Writing Prompt – Elementary 
 
Directions:   You are to answer the following prompt, providing specific examples and illustrations.  
You will have 30 minutes to craft your answer.  There is no minimum or maximum length.  You 
should attend to spelling and grammar in addition to clear articulation of your thoughts and ideas.  
Please print your response as soon as you have completed it.   
 
Please put your name on all pages. 
 
Experts who work with children agree that highly effective teachers establish caring relationships 
with their students within a positive classroom community.  You have just been hired for your first 
teaching position in a school with a diverse student population (racially, ethnically, economically, 
academically), and want to begin the school year with an energized, positive climate.  What will you 
do to establish caring relationships with the children in your class and their families?  How will you 
create a positive classroom community for all of your students? 
 

 

Writing Prompt – Middle/Secondary 
 
Directions:   You are to answer the following prompt, providing specific examples and illustrations.  
You will have 30 minutes to craft your answer.  There is no minimum or maximum length.  You 
should attend to spelling and grammar in addition to clear articulation of your thoughts and ideas.  
Please print your response as soon as you have completed it.   
 
Please put your name on all pages. 
 
You have just accepted your first teaching position and are excited about beginning your 
preparations for the first day of school in two weeks!  You anticipate that you will have a diverse 
group of middle or high school students (racially, ethnically, economically, academically) and want 
to ensure that each student feels welcome and energized to begin a new school year.  Describe what 
you will do in the next two weeks, and within the first days of school, to accomplish this climate of 

welcome and motivation so that your students’ year and your year are off to the best start possible! 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Rubric for On-Demand Writing Prompts                       CANDIDATE:  __________________________ 
SCORE:   ________/15 
Admission to Teacher Education                     Instructions:  Circle the appropriate box for each 
category; add scores and enter above. 
 

 Satisfactory Needs Improvement Unsatisfactory 

Affirmation for 
Differences 
 
Comments: 
 

Written response 
demonstrates use of affirming 
language, an orientation 
toward inclusion, and a 
positive view about learning 
differences. 

Written response 
demonstrates tenuous use 
of affirming language 
and/or an uncertain view 
of inclusion and learning 
differences. 

Written response does not 
demonstrate affirming 
language; and/or does not 
demonstrate an orientation 
toward inclusion; and/or 
does not demonstrate a 
positive view about 
learning differences. 

Collaboration 
 
Comments: 

Written response 
demonstrates a willingness to 
seek help, to work with others 
(students/parents/colleagues) 
to improve school climate, 
and to exercise tolerance for 
others and their perspectives. 

Written response 
demonstrates a limited 
conception of seeking help, 
and/or a limited 
understanding of how to 
work with others to 
improve school climate.  
Written response 
demonstrates limited 
tolerance for others and 
their perspectives. 

Written response does not 
demonstrate a willingness 
to seek help; and/or does 
not demonstrate and the 
benefits of collaboration; 
and/or does not 
demonstrate tolerance for 
others and their 
perspectives. 

Social Justice 
 
Comments: 

Written response 
demonstrates a true spirit of 
advocacy, the inclusion of a 
caring approach to 
relationships with students, 
and the readiness to offer 
learning opportunities to all 
students. 

Written response 
demonstrates an 
ambiguous spirit of 
advocacy.  Written 
response demonstrates a 
limited use of caring 
relationships with students 
and/or a limited 
understanding of equitable 
learning opportunities for 
all students. 

Written response does not 
demonstrate a spirit of 
advocacy; and/or does not 
demonstrate the inclusion 
of caring relationships with 
students; and/or does not 
demonstrate a readiness to 
offer learning opportunities 
to all students. 

Professional 
Behaviors 
 
Comments: 

Written response 
demonstrates flexibility, 
professional responsibility 
(self-efficacy, internal locus of 
control), and a positive 
attitude toward interactions 
with students and their 
families. 

Written response 
demonstrates some 
flexibility and/or a limited 
understanding of 
professional responsibility; 
somewhat of a positive 
attitude toward students 
and their families. 

Written response does not 
demonstrate flexibility; 
and/or does not 
demonstrate professional 
responsibility; and/or does 
not demonstrate a positive 
attitude toward students 
and their families. 

Fluency in Writing 
 
Comments: 

Written response 
demonstrates the ability to 
communicate complex ideas, 
appropriate use of grammar 
and mechanics, and accurately 
constructed sentences. 

Written response 
demonstrates some ability 
to communicate complex 
ideas.  Written response 
demonstrates inappropriate 
use of grammar and 
mechanics and/or 
inaccurately constructed 
sentences. 

Written response does not 
demonstrate the ability to 
communicate complex 
ideas; and/or does not 
demonstrate appropriate 
use of grammar and 
mechanics; and/or does not 
demonstrate accurately 
constructed sentences. 

 
 



 

UNDERGRADUATE ADMISSION TO TEACHER EDUCATION: Interview and Writing 

Prompt Data (May 2009 – December 2011) 

 
Admission Date Number 

Admitted 

Interview 

Status* 

Writing Prompt 

Mean** 

Inter-rater 

Reliability*** 

May 2009      14 13/14 Suc. 

(93%); 1 

Cond. 

  13.2 Not conducted 

August 2009        2 2/2 Suc. 

(100%) 

  12 Not conducted 

December 

2009 

       4 4/4 Suc. 

(100%) 

  14.7 Not conducted 

May 2010      16 14/16 Suc. 

(88%); 2 

Cond. 

  13.9 Κ = .39 (NS) 

August 2010 None    

December 

2010 

     11 11/11 Suc. 

(100%) 

  13.5 Κ = .14 (NS) 

May 2011      22 21/22 Suc. 

(95%); 1 

Unsuc. 

  14.7 Κ = .2 (NS) 

August 2011        1 1/1 Suc. 

(100%) 

  14 Not conducted 

Dec 2011      20 20/20 Suc. 

(100%) 

  13.3 Κ = .11 (NS) 

*Interviews are rated Successful, Conditional, or Unsuccessful by three raters 

**Possible writing prompt score = 15 

***Using Cohen’s Kappa (κ); percentage of prompts are scored by two or more raters; (NS) = not    

       Significant 

 

Analysis of Results:  Undergraduate candidates overwhelmingly score successfully on the Admission to 

Teacher Education Interview. Conditional or unsuccessful ratings involve conferencing with the 

candidate and often the creation of a Dispositions Intervention Plan. Candidates scoring below a 12 on 

the Writing Prompt have a conference with their advisor, with the possibility of a remediation plan to 

address writing deficiencies and/or dispositional concerns revealed in the content. 

 
 
 
 
 
 
 
 
 
 
 



 

 

MAT ADMISSION TO TEACHER EDUCATION: Interview and Writing Prompt Data 

(December 2010 – December 2011) 

 
Admission Date Number 

Admitted 

Interview 

Status* 

Writing Prompt 

Mean** 

Inter-rater 

Reliability*** 

December 

2010 

     39 37/39 Suc. 

(95%); 2 cond. 

2.92 Not conducted 

May 2011      13 12/13 Suc. 

(92); 1 cond. 

13.38 Not conducted 

August 2011      18 17/18 Suc. 

(94%); 1 cond. 

13.06 Κ = .18  (NS) 

Dec 2011      35 35/35 Suc. 

(100%) 

10.36 Κ = .39**** 

*Interviews are rated Successful, Conditional, or Unsuccessful by two raters 

**Possible writing prompt scores: 

December 2010: 4 

May 2011:  16 

August 2011:  16 

December 2011  12 

 

***Using Cohen’s Kappa (κ); percentage of prompts are scored by two or more raters; (NS) = not    

       Significant 

****Significant at p <.05 

 

 

Analysis of Results:  A significantly high percentage of MAT candidates score successfully on the 

Admission to Teacher Education Interview. Conditional or unsuccessful ratings involve conferencing 

with the candidate and often the creation of a Dispositions Intervention Plan. Candidates scoring 

significantly below the mean on the Writing Prompt have a conference with their advisor, with the 

possibility of a remediation plan to address writing deficiencies and/or dispositional concerns revealed in 

the content. The unit is working on a new prompt and scoring rubric (spring 2012) to more consistently 

rate candidates’ writing responses. 

 
 


