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Bellarmine University


Course Syllabus 2006-2007


W. Fielding Rubel School of Business

	MBA 701: Economic Analysis Techniques
 (Fall Semester 2006)
Dr. Frank Raymond  
(502) 452-8487 / fraymond@bellarmine.edu

Office Location: 
012-I Horrigan Hall


Office Hours: 
5:30-6:30 p.m., Mondays



12:00-2:00 p.m. Tuesdays, Wednesdays and 

                                                                                                  Thursdays, and by appointment

All sessions meet in W.L. Lyons Brown Library, Room B-24 

(unless notified otherwise)

Course pre-requisites: none

Course co-requisites: none


Catalog Description: This course exposes the leader to the domestic and global economic environments facing organizations.
Course Learning Outcomes:

1. Students will improve their individual skills in listening, writing, and public speaking.

2. Students will gain a deeper understanding of economic incentives as they relate to markets, finance and government.
3. Students will develop a better understanding of how these factors affect the domestic and global economic environments facing organizations.

Course Methodology:  The learning outcomes stated above will be achieved through a number of pedagogies including:

· Lecture/Discussion:  The discussion and sharing of knowledge, experiences, opinions and ideas sharpens analytical skills, improves judgment, and enhances conceptual skills.   Assigned readings will be covered in class to varying degrees.  In some instances the basic concepts and theories will be addressed in detail while in others additional examples, applications, and extensions of the material will be presented or solicited.  Whatever the degree or amount of lecture, students are expected to be actively involved.

· Team-based project tasks:  Through various team-based projects, students will learn how to analyze business decisions within particular economic and political environments.  It is hoped that through these experiences students will gain practical experience to apply in the future.  These assignments also allow students to improve their written and oral communication skills.

· Individual assessments and assignments:  The ability to make practical and effective business decisions requires intimate knowledge of the competitive environment in which your particular business operates.  These individual assignments are designed to help students learn to analyze and impact market outcomes.  The assignments also allow students to improve their written communication skills.

Required Reading Materials: (Cases)


1. Asymmetric Information: Market Failures, Market Distortions, and Market Solutions, 

HBS #9-797-100

2. Game Theory and Business Strategy, HBS #9-705-471

3. World Oil Markets, HBS #9-702-030

4. No-Nonsense Guide to Measuring Productivity (HBR On-Point Enhanced Edition) 

HBR #3596

5. Singapore’s Trade in Services: HBS #9-796-135

6. Reading the Balance of Payments:  HBS #9-705-025

7. The Asian Financial Crisis:  Indonesia and the Currency Board Proposal:  Center for Asian Business Cases, School of Business Univ. of Hong Kong, Case #HKU093

8. Emerson Electric Company: Darden #UVA-F-0771

9. 1-800 Buy Ireland:  HBS #9-799-132

10. Global Strategy Lessons from Japanese and Korean Business Groups, Business Horizons, Indiana University #BH072

11. Hitting the Wall: Nike and International Labor Practices, HBS # 9-700-047
12. Freeport Indonesia, HBS #9-796-124

Required Reading Materials: (Books - must be purchased separately.)

13. Dolan, E.G. and F.E. Raymond, Economic Analyses and Techniques for MBAs, 

Horizon Publishing, 2006.

14. Roberts, R., The Choice, Prentice Hall, 2001.

Required Reading Materials: (Handouts - occasionally these and possibly other brief articles, primarily from the Wall Street Journal and Economist, will be distributed, read and analyzed in class.)

15. Profit and the Public Good, The Economist, Jan. 20, 2005 

16. Monopoly Power over Money, The Economist, Nov. 18, 1999  

17. Eleven Into One May Go, The Economist, Oct. 15, 1998   
18. The Euro Is No Cure-All, The Economist, April 28, 2005   
Bellarmine University Mission Statement

Bellarmine University is an independent Catholic university serving the region, nation and world by educating talented, diverse students of all faiths and many ages, nations, and cultures, and with respect for each individual’s intrinsic value and dignity.  We educate our students through undergraduate and graduate programs in the liberal arts and professional studies, within which students develop the intellectual, moral, ethical and professional competencies for successful living, work, leadership and service to others.  We achieve these goals in an educational environment committed to excellence, academic freedom, and authentic conversations not dominated by particular political or other single perspectives and thus to thoughtful, informed consideration of serious ideals, values, and issues, time-honored and contemporary, across a broad range of compelling regional, national and international matters.  By these means, Bellarmine University seeks to benefit the public interest, to help create the future, and to improve the human condition.

Grading Elements / Assessment:
	
	
	
	
	 (Percentages)
	(Points)



	Letter

Grade


	Verbal Descriptor
	G.P.A Equivalent
	
	Lower Limit
	
	Upper Limit
	
	Lower Limit
	
	Upper Limit

	
	
A
	Excellent
	4.00
	
	93.0%
	to
	100.0%
	
	930
	to
	1,000

	
	
A-
	Excellent
	3.67
	
	90.0%
	to
	92.9%
	
	900
	to
	929

	
	
B+
	Commendable
	3.33
	
	87.0%
	to
	89.9%
	
	870
	to
	899

	
	
B
	Commendable
	3.00
	
	83.0%
	to
	86.9%
	
	830
	to
	869

	
	
B-
	Good
	2.67
	
	80.0%
	to
	82.9%
	
	800
	to
	829

	
	
C
	Satisfactory
	2.00
	
	73.0%
	to
	79.9%
	
	730
	to
	799

	
	
F
	Failure
	0.00
	
	00.0%
	to
	72.9%
	
	0
	to
	729



There are 1,000 points possible in this course.  To receive a grade of “A” a student will need to earn at least 930 points, a “B” will require at least 830 points, and a “C” will require 730 points.  In the MBA program grades of “D” are not given.  A student who earns fewer than 730 points will not pass the course.  

	Points are assigned as follows:

	Graded Component


	Type
	Course

Learning

Outcome


	Due Date
	Max.

Points



	· Professionalism (each student will receive a “current status grade” and feedback near the midpoint of the term sent to their Bellarmine student e-mail account).


	Individual
	#1, #2
	Ongoing
	200 pts.

	· Predicting Market Fluctuations


	Individual
	#1, #2
	September 30th
	150 pts.

	· Macro-Finance
	Individual
	#1, #2
	October 28th 
	150 pts.

	· Final Project Proposal
	Team 
	#1, #2, #3
	November 11th 
	50 pts.

	· International Finance
	Team
	#1, #2, #3
	November 11th 
	125 pts.

	· FDI
	Team
	#1, #2, #3
	December 9th
	325 pts.


Note to Students:  Professors typically approach graduate courses differently than undergraduate ones.  This can result in an initial culture shock for those MBA students using their undergraduate experience as a benchmark.  In graduate study more emphasis is placed on students drawing connections among discussions and experiences in class, with teammates, and from assigned reading materials – with less oversight.  As a result, on some occasions articles or other readings assigned for a class session will not be directly discussed.  Instead, class time may be spent extending and/or drawing tangential information into the discussions.  It doesn’t mean that the assigned readings are unimportant rather, it places more responsibility for considering the information and integrating it with existing knowledge into your hands (with help from the professor and other students).  Put another way, many professors tend to take the approach (paraphrasing Zen teachings) “you can lead a grad student to knowledge, but you can’t make them think.” 
Academic Honesty Policy: Bellarmine University is an academic community. It exists for the sake of the advancement of knowledge; the pursuit of truth; the intellectual, ethical, and social development of students; and the general well being of society. All members of our community have an obligation to themselves, to their peers and to the institution to uphold the integrity of Bellarmine University. In the area of academic honesty, this means that one’s work should be one’s own and that the instructor’s evaluation should be based on the student’s own efforts and understanding. When the standards of academic honesty are breached, mutual trust is undermined, the ideals of personal responsibility and autonomy are violated, teaching and learning are severely compromised, and other goals of the academic community cannot be realized.

I strongly endorse and will follow the academic honesty policy as published in Bellarmine’s Catalog 2005-2007 (pp. 55-56) and in the 2006-2007 Student Handbook (pp. 17-20); both documents are available online via the student portal on the University’s intranet.  Students must be fully aware of what constitutes academic dishonesty; claims of ignorance cannot be used to justify or rationalize dishonest acts.  Academic dishonesty can take a number of forms, including but not limited to cheating, plagiarism, fabrication, aiding and abetting, multiple submissions, obtaining unfair advantage, and unauthorized access to academic or administrative systems or information.  Definitions of each of these forms of academic dishonesty are provided in the academic honesty section of the 2006-2007 Student Handbook.  All detected instances of academic dishonesty will be reported to the Provost, and sanctions will be imposed as dictated by the policy.  It is generally assumed that graduate students fully understand what constitutes Academic Dishonesty.  Thus, no leniency of penalty will be applied in cases involving graduate students, and the harshest penalty (dismissal from the University) may be imposed upon report of the first offense, if deemed appropriate by the Academic Vice President.

1.) 
Initial sanctions for instances of academic dishonesty may be imposed by the instructor of the appropriate dean. The choice of penalty ranges from a minimum penalty of failing the assignment or test to failing the course itself.

2.) 
Following initial sanctions, all cases of academic dishonesty will be reported by faculty to the Provost of the University, who has the authority to determine a more stringent penalty for the reported act of academic dishonesty, depending, in part, on the student’s previous record of academic dishonesty. The student will be required to have a conference with the dean of his/her college, or the dean’s designee.

3.) 
On the second offense during the course of a student’s academic career at Bellarmine University, as a minimum additional penalty, the Provost will immediately suspend the student for the semester in which the most recent offense took place.

4.) 
On the third offense, the Provost will immediately dismiss the student from the University.

Bellarmine University Non-Discrimination Policy:  Bellarmine University admits qualified students of any age, sex, sexual orientation, race, color, religion, and national and ethnic origin to all the rights, privileges, programs, and activities generally accorded or made available to students at the school.  It does not discriminate on the basis of age, sex, sexual orientation, race, disability, color, religion, or national and ethnic origin in administration of its educational policies, admissions policies, scholarship and loan programs, and athletic and other school administered programs.  Bellarmine University is an Affirmative Action-Equal Opportunity employer.
Disability Services:  Students with disabilities who require accommodations (academic adjustments and/or auxiliary aids or services) for this course must contact the Disability Services Coordinator.  Please do not request accommodations directly from the professor.  The Disability Services Coordinator is located in the Counseling Center (ground floor, Bonaventure Hall), phone 452-8480.
Curriculum Content:

	
	Ethical and legal responsibilities in organizations and society.
	Financial theories, analysis, reporting and markets.
	Creation of value.
	Group and individual dynamics in organizations.
	Information technologies.
	Statistical data analysis and management science
	Domestic and global economic environments.
	The required skills of management.
	Capacity to lead.
	Capacity to apply knowledge.
	Capacity to adapt and innovate.
	Communication skills.
	Analytic skills.
	Basic computer skills.
	Reflective thinking skills.
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General Knowledge and Skill Areas


(
Learning Experiences in Management Specific Knowledge Areas


Note: Areas noted above are subject to change as the MBA curriculum evolves.

Attendance Policy:  The University requires students who will be absent from class while representing the University to inform their instructors in two steps.  During the first week of the course, students must meet with each instructor to discuss the attendance policy and arrangements for absences related to University-sponsored events.  Second, students must provide the instructor with a signed Student Absentee Notification Form, available via the student portal on the University intranet, at the earliest possible opportunity, but not later than the week prior to the anticipated absence.  The Student Absentee Notification Form does not serve as an excused absence from class.  Your instructor has the final say about excused and unexcused absences and it is the student’s responsibility to know and abide by the instructor’s policy.

All students are expected to attend all classes.  If you are unable to attend a class session due to a valid reason (as evaluated by the instructor), e-mail them ahead of time, as soon as you are aware that you will be unable to attend a class.  In order to be excused, an absence must be arranged with the instructor prior to the absence.  Absences that cannot be arranged beforehand due to emergencies must be cleared up at the earliest possible opportunity.  

All absences are treated in the same manner. Unless the work is made up, missing a session will result in a 7% (approx. 1/14) deduction in the student’s final professionalism grade.  If a class includes two sessions, the deduction is 14%, etc..  Moreover, failure to notify the instructor within one week concerning an absence is considered unprofessional behavior, and may result in a further deduction of the professionalism grade.  Students may make up part of the missing work by submitting a 4-5 page written synopsis of the missed material within two weeks of the class in question.  This will reduce the penalty for missing a class to a 1% deduction from the final professionalism score.  Upon request, I will provide any missed handouts to you upon your return but you will be responsible for obtaining any missed notes from classmates and coming to office hours or making an appointment to clear up any questions you have (if necessary).  The written synopsis of any missed class is due no later than two weeks after the class is missed, or by the date of the final session, whichever is sooner.  Late synopses will be accepted prior to the final session, but with an additional 2% deduction for each additional week for which it is late. For example, a synopsis that is received 15 days after the missed class will carry a 3% deduction from the final professionalism score.
Late Work Policy:  No late work will be accepted unless it is the result of extreme extenuating circumstances.   That having been said, (1) you will have to have an extremely good and verifiable reason and (2) you will have to notify the professor well in advance (unless an emergency).  Poor time management is NOT an extreme extenuating circumstance.
Extra Credit Policy:  There are no extra credit assignments or opportunities available in connection with these courses.  You should invest your time and energies in the activities and project outlined in this syllabus.

Severe Weather Policy:  Refer to the current student handbook for details regarding changes in schedule due to bad weather.  Faculty will arrange class schedules to meet course objectives in the event classes will be cancelled. If Bellarmine’s classes are cancelled (or delayed) due to bad weather, it will be noted on the university webpage and on the telephone weather line.  

Academic Resource Center (ARC):  Bellarmine University is committed to providing services and programs that assist all students in further developing their learning and study skills and in reaching their academic goals.  Students needing or wanting additional and/or specialized assistance related to study techniques, writing, time management, tutoring, test-taking strategies, etc., should seek out the resources of the ARC, located on the A-level of the W.L. Lyons Brown Library.  Call 452-8071 for more information.
Tentative Schedule of Activities and Assignments: The calendar shown beginning on the next page is tentative.  Topics, reading assignments, in-class activities, and deadline dates may change as the term progresses although every effort will be made to adhere to what is listed.  Any changes will be announced in class and sent via e-mail to your Bellarmine student e-mail account.

Miscellaneous important dates:

· Deadline for application to graduate in summer or December of 2007 (November 6th)

· Last day to drop with a W. (October 27th)

	Competitive Markets

(Session #1 of 8 – part 1) 

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

August 26

1:00-2:30 pm


	13) Dolan and Raymond, CH 1, 2, 3
	None


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will describe the way command and market systems allocate scarce resources.

· Students will understand the basic market-equilibrium supply and demand model.

· Students will describe the basic characteristics of a competitive market and the effects of changes in demand and supply on market adjustments.

	Costs and Profits
(Session #1 of 8 – part 2)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

August 26

2:30-4:30 pm


	13) Dolan and Raymond, CH 6, 7


	None


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will analyze Costs using an economic approach.

· Students will understand profit maximization for competitive markets.

	Market Failure & Role of Government

(Session #2 of 8 – part 1)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

September 16

8:30 – 10:30 am


	13)  Dolan and Raymond, CH 4
1)   Asymmetric Information: Market Failures, Market 

Distortions, and Market Solutions, Case HBS #9-797-100

15)  Profit and the Public Good, The Economist, Jan. 20, 2005 (handout)

	None


Session Learning Objectives and Outcomes:

By the end of the session:
· Students will understand how the presence of externalities leads to market failure and to describe and recommend pollution policies that will lead to economic efficiency and equity.

· Students will begin to understand that reduced competition is another form of market failure arising from asymmetric information or access, and prescribe methods to improve efficiency.

	Market Share, Monopoly Power and Antitrust 

(session #2 of 8 – part 2)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

September 16

10:30 - noon

Brown
	13)  Dolan and Raymond, CH 8, 9, 12
	None


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will compare and contrast the relative degree of competition between markets.

· Students will understand the means by which monopolies may be controlled while still allowing dynamic change and growth in the market.

	Strategic Business Decisions using Game Theory 

(Session #3 of 8 – part 1)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

September 30

8:30 – 10:30 am


	13)  Dolan and Raymond, CH 8, 9, 12

2)  Game Theory and Business Strategy, 
HBS #9-705-471

3)  World Oil Markets, HBS #9-702-030
	Individual Assignment 1:  Predicting Market Fluctuations  (These assignments will be brief (2-3 pages) analyses of a relevant topic)


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will see that game theory is used to make decisions concerning capital formation.

· Students will see that game theory is used to understand the ramifications of coordinated output or pricing behavior by oligopolists such as OPEC.

	The Basics of Factor Markets

(Session #3 of 8 – part 2)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

September 30

10:30 - noon
	13)  Dolan and Raymond, CH 10, 11

4)  No-Nonsense Guide to Measuring Productivity (HBR On-Point Enhanced Edition)  HBR #3596


	None


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will describe the relationship between productivity and wage.

· Students will explain what is meant by the concept of human capital and what factors influence its role in determining earnings of individuals.

· Students will analyze how labor markets may deviate from the standard competitive model. In particular, examine the impact of unions and the existence of labor market discrimination on the relationship between wage and productivity.

	Tracking the U.S. Economy

(Session #4 of 8 – part 1)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

October 14

8:30 – 10:30 am 
	13)  Dolan and Raymond, CH 13, 14, 15

14)  Begin reading The Choice in anticipation of forthcoming international economics material (Session 5).
	None


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will understand and measure the business cycle in the economy.

· Students will understand and analyze the effectiveness of the tools used to achieve macroeconomic goals of low levels of unemployment and inflation.

· Students will discuss the relationship between unemployment and inflation with an assessment of the impact of a positive supply shock on the economy.

	Macroeconomic Policy

(Session #4 of 8 – part 2)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

October 14

10:30 - noon 
	13)  Dolan and Raymond, CH 16, 17, 19, 20

16)  Monopoly Power over Money, The Economist, 

Nov. 18, 1999 (handout)


	None


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will understand the basic tenets of fiscal and monetary policy.

· Students will analyze the importance of uncertainty in macroeconomic dynamics and the formulation of macroeconomic policy.

	Globalization and Trade: Comparative Advantage, Productivity and Wages, Balance of Payments, Current and Capital Accounts

(Session #5 of 8 – part 1)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

October 28

8:30 – 10:30 am
	13)  Dolan and Raymond, CH 23

5)   Singapore’s Trade in Services: HBS Case 

        #9-796-135

14)   The Choice (provides an intuitive foundation for 

        understanding the remaining cases)


	Individual Assignment 2:  Macro-Finance and Arbitrage-Understanding the relationship between macroeconomic policy and the financial markets.


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will discuss the benefits and costs associated with comparative advantage, gains from trade, and structural adjustment.

· Students will evaluate the impact of freer trade on world markets and geopolitics.
	International Finance: The IMF and the World Bank , Spot and Forward Currency Markets, Hedging, Purchasing Power Parity, and Interest Rate Parity

(Session #5 of 8 – part 2)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

October 28

10:30 am - noon
	13)  Dolan and Raymond, CH 17, 24, 25

6)   Reading the Balance of Payments:  HBS Case

         #9-705-025

7)  The Asian Financial Crisis:  Indonesia and the Currency      

      Board Proposal:  Center for Asian Business Cases,  

      School of Business Univ. of Hong Kong, Case 

      #HKU093
	None


Session Learning Objectives and Outcomes:

By the end of the session:
· Students will understand the impact of currency appreciation and depreciation on imports, exports, and capital flows.

· Students will investigate the degree to which the expanding global economy exacerbates global crises.

	International Finance: Spot and Forward Currency Markets, Hedging, Purchasing Power Parity, and Interest Rate Parity - continued

(Session #6 of 8)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

November 11

8:30 – noon
	13)  Dolan and Raymond, CH 24, 25

8)   Emerson Electric Company: Darden 

Case #UVA-F- 0771
	In Class Team Assignment:  International Finance

--------------------------

Out of Class Team Assignment:  Student groups must propose final project details to instructor in writing (see details of project herein)


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will describe the impact of currency fluctuations on the value of foreign assets over time.
	Foreign Direct Investment

(Session #7 of 8 – part 1)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

December 2

8:30 – 10:30 am
	9)  1-800 Buy Ireland:  HBS Case #9-799-132
17) Eleven Into One May Go, The Economist, 

Oct. 15, 1998   (handout)  

10)  Global Strategy Lessons from Japanese and Korean Business Groups, Business Horizons, Indiana University #BH072


	None


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will analyze the benefits of foreign direct investment derived by both foreign firms and their host country.

· Students will understand how domestic macroeconomic policy impacts FDI.
· Students will understand Ireland’s current position in the EU and with respect to EMU.
· Students will understand the importance and complexities of foreign direct investment (FDI) in a variety of situations.

· Students will use this information to begin to analyze potential opportunities and problems concerning FDI.
	Other Issues Affecting Foreign Direct Investment: Monetary Union, Labor and the Environment

(Session #7 of 8 – part 2)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

December 2

10:30 am - noon
	18)  The Euro Is No Cure-All, The Economist, April 28, 2005   (handout)
11)  Hitting the Wall: Nike and International Labor Practices, HBS # 9-700-047
12)  Freeport Indonesia, HBS #9-796-124
	None


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will see that the success or failure of business practices and economic policy often depends on the degree to which entrepreneurs and policy makers understand cultural norms, local politics and business practices.

· Students will  discuss the relationship between foreign direct investment, labor practices and environmental degradation.

· Students will  judge the effectiveness of international policy concerning just business practice.
· Students will  formulate strategies to help predict situations in which FDI would be mutually beneficial, and determine appropriate reactions during periods of increasing economic risk

	Final Group Project and Presentation:  FDI

 (Session #8 of 8)

	Day / Date
	Pre-Class Readings
	Deadlines/

Assignments Due

	Saturday

December 9

8:30 am - noon
	None
	Group Project and Presentation: FDI


Session Learning Objectives and Outcomes:

By the end of the session:

· Students will present a S.W.O.T. analysis (strengths, weaknesses, opportunities, threats) concerning the possibility of locating all or a portion of a business in a particular foreign country.  Students will choose the type of business and the country by session 5.  All proposals must be approved by the professor to ensure uniqueness and feasibility.


	Professionalism: Student Professional Behavior and Etiquette in the MBA Program 



	Due Date:
	Ongoing 
	Possible Points:
	200
	Project Type:
	Individual


A positive and participative learning environment is crucial to your educational experience.  The goals of our MBA program include developing your willingness and ability to contribute to discussions by expressing and defending your position on a variety of topics.  For some, this may involve overcoming a sense of shyness.  For others, it will involve the willingness to take risks and leave your “comfort zone”.  While there are many informal situations in which people have neither the desire nor the right to prescribe how others ought to behave, the classroom is unique, and requires the establishment of a culture that respects the learning process and every individual in it.  

Professionalism is a significant factor in determining your overall grade in this course.  The evaluation of professionalism starts with the proposition that if a student attends scheduled sessions, comes to class prepared, participates actively and frequently, makes meaningful comments that contributes to their classmates’ education, interacts professionally with faculty and classmates, hands in all required work on time, participates in the teaching evaluation process, and observes class guidelines, their score will be assessed as “average” or at a numerical level of roughly 85%.  Adjustments either up or down from this starting point are at the discretion of the professor – to recognize superior effort and performance or acknowledge deficiencies in the student’s approach to their responsibilities. 
Given the many hours you spend preparing for class discussions, reading articles and textual material, analyzing case studies, and working on individual and group projects, as well as the significant financial commitment you (and/or your organization) are making to undertake graduate study, each individual is responsible for creating and maintaining this professional environment.  For these reasons, the following guidelines/expectations are provided.

Your physical presence in the classroom is a prerequisite for active participation.  Students that come late or are not prepared to begin when class starts disrupt the class.  Please make every effort to arrange your schedule so that you arrive early enough to take care of any personal or non-class related activities and are ready when class begins.  Breaks are worked into class sessions at reasonable intervals.  Please wait until a break is called before leaving the classroom (emergencies or special needs notwithstanding). For breaks and other breakout activities, return at the time specified by the instructor.

Your mental presence as well as physical presence is necessary for everyone to get the most out of the classroom experience.  Our MBA classes are interactive forums.  Your activities, both positive and negative, have an effect on the class.  Please focus your attention and energies on our class exclusively when the class is in session.  Discourteous and unprofessional activities that interfere with your mental presence include:

· Beginning to pack up your materials before the class is dismissed

· Checking or receiving e-mail during class

· Engaging in side discussions with other students or on the phone

· Internet surfing

· Text messaging others

· Listening to headphones

· Playing games

· Reading the newspaper

· Sleeping

· Working on other classes or projects 

Technology has provided us with many conveniences; however, there is a time and a place for them.  If you bring a cell phone, beeper, laptop, PDA, or other electronic device to class that can make a noise, please switch it to vibrate or silent mode when you come into the room.   If this becomes a continual problem, I will have Dr. Luthy deal with the issue (refer to MBA. 702 syllabus).
Unprofessional behaviors that will lower your course grade include (but are not limited to): 
· Attempting to exclude others,

· Being unprepared for class,

· Coming late to class or leaving early (including breaks),

· Distractive grunts when others are speaking,

· Dominating the classroom discussion,

· Inappropriate language,

· Off-the-cuff remarks,

· Personal attacks on others (including written comments on evaluations and e-mail), and

· Unfounded criticism.

Professional behaviors include (but are not limited to): 
· Answering questions posed by others, 

· Asking perceptive questions related to topics under discussion, 

· Being conversant with assigned materials, 

· Linking current topics and ideas to previously covered material

· Making comments that build upon what others have contributed

· Making distinctions between facts and opinions, 

· Opening new, relevant areas for discussion, and

· Volunteering relevant practical experiences.

Given the numerous and varied experiences you will have during your program of study, both in and out of the classroom, as well as practice and growing familiarity with various teaching formats, the faculty’s expectation regarding the depth and sophistication of your contributions will rise as you progress through the program.

Group project behavior, because of its significance in the program, carries with it its own set of faculty expectations:  
· Adequate time and effort put into group activities

· Dependability of individuals to meet with their group and meet work deadlines 

· High quality of work and ideas submitted to the group

· Preparedness of individuals when attending group meetings

· Respectful attitude toward the project and other members of the group 

· Sharing of responsibilities in achieving the goals of each project

Professionalism in the MBA program extends beyond the classroom.  It encompasses the face-to-face as well as electronic interactions you have with students in your class and cohort, with faculty, and with administrators and staff.

Observing these guidelines is the minimum expectation of the faculty.  While the specific audience for this message constitutes a small percentage of all students, everyone benefits from a clear statement of expectations.  

If you have an issue or question not particularly related to the content of the course, but rather the administration of the MBA program please contact Dr. Julie Toner, Director of Graduate Studies at 502-452-8494 or Ms. Laura Richardson, MBA Director at 502-452-8258.  Her assistant, Ms. Loretta Jerdan can also answer many questions (502-452-8245).

Practicing professionalism will make you more productive and will lead to the achievement of your individual and group goals.  You will also find that the attitude of professionalism you develop here will benefit your larger life at work and your personal life.

	Individual Assignments: 

1.  Predicting Market Fluctuations – an application of  supply and demand

2.  Macro-Finance and Arbitrage- understanding the relationship between macroeconomic indicators and the financial markets


	Due Dates:
	1.  September 30  

2.  October 28 
	Possible Points:
	150 each
	Project Type:
	Individual: Home


A week prior to each due date, you will be given a brief article or economic problem to analyze.  Each of the two analyses is to be no more than 3 pages in length (double spaced-minimum 12 point font), including diagrams:
· Contain an explanation of the economic problem you are investigating, 

· Contain a well constructed argument applying some of the relevant analytic techniques learned in class;

· Contain positive and normative conclusions;

· Be very clear and concise, yet comprehensive; and

· Be word-processed and include reference, footnotes, and relevant diagrams and/or tables.

	Team Assignment:  International Finance


	Due Date:
	November 11  
	Possible Points:
	125
	Project Type:  
	Group: Primarily In-class

	Presentation Attire:
	Men
	Women

	
	Casual:
	Comfortable, but neat and clean.
	Comfortable, but neat and clean.


Each pair will analyze, develop and deliver a 5-10 minute presentation concerning what they believe is the optimal investment choice for Emerson Electric.

Grading Rubric:  Your grade will be based on the details and accuracy of your predictions.
	Team Assignment:  FDI Final Project Proposal

	Due Date:
	November 11 
	Possible Points:
	50
	Project Type:  
	Team: Home 


For their final project, teams will present a S.W.O.T. analysis (strengths, weaknesses, opportunities, threats) concerning the possibility of locating all or a portion of a business in a particular foreign country or countries.  Students must choose the type of business and the location for FDI by the date above and present their choices in the form of a written proposal.  Proposals must include a one page explanation of the motives for choosing their particular business and country.  All proposals must be approved by the instructor to ensure uniqueness and feasibility.


	Final Team Project and Presentation:  FDI


	Due Date:
	December 9


	Possible Points:
	325
	Project Type:
	Group:  Home and In-class

	Presentation Attire:
	Men
	Women

	
	Business Casual:
	Dress or golf/polo shirt, slacks.
	Blouse, slacks or skirt.


Each Team will research, develop, and deliver a 15-20+ page paper and 20 minute presentation on a country they believe could be a good location for a business of your choice (countries will be assigned on a first come, first serve basis).  Your analysis must include research you do concerning the benefits and likely problems involved with foreign direct investment in the country you choose.  Be sure to use the economics you have been exposed to!  Caution:  this is not a business plan.  This is to be a SWOT analysis (strengths, weaknesses, opportunities, threats) concerning the possibility of locating your business in a particular foreign country.  Please provide the instructor with electronic copies of your paper and your power point slides.

FDI Project Grading Rubric:  Presentation and Paper each worth 50%
	Content Criteria (100%)


	None 
	Poor
	Needs Work
	Fair
	Good
	Very Good
	Excellent
	Truly Outstanding

	
	0
	60-69
	70-74
	75-79
	80-84
	85-89
	90-94
	95-100

	Opening and introduction
	
	
	
	
	
	
	
	

	Organization of information
	
	
	
	
	
	
	
	

	Details/Content
	
	
	
	
	
	
	
	

	Quality of recommendation(s)
	
	
	
	
	
	
	
	

	Closing / finish
	
	
	
	
	
	
	
	

	Question and answer session
	
	
	
	
	
	
	
	

	Delivery & Style (vocal projection, excitement, professional appearance)
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	AVERAGE
	
	
	
	
	
	
	
	


Comments:

Paper Grade: 

Comments:

Overall Project Grade:

About the MBA. 701 Instructors:

Dr. Frank Raymond is Associate Professor and Chair of the Department of Economics at Bellarmine University.  He earned his undergraduate degree in mathematics from the College of the Holy Cross in Worcester, Massachusetts and a master’s degree in mathematics from The University of North Carolina, Chapel Hill.  He earned a Ph.D. in Economics from Indiana University with fields in international economics, mathematical economics and public finance.  His primary field of expertise involves mathematical modelling of issues in international development.  He also has on-going research projects in forensic economics and economic pedagogy.

Dr. Raymond began his teaching career at an international high school in Austria where he also consulted for Schwingenschlügel Fabrik in Salzburg, developing the prototype software for cutting and welding liquid containment vessels.  Since beginning his Ph.D. work he has taught at Rose-Hulman Institute for Technology and Northeastern University, as well as at each of his alma-maters.  While at Northeastern University he began a continuing relationship as an economic consultant to a multi-disciplinary group investigating policy reform of rural credit markets in South Asia for the Asian Development Bank in Manila.  He has published in the Review of Development Economics, the Pennsylvania Economic Review and Contributions to Economic Theory.  He has written several reviews and opinion pieces.  Finally, the MBA 701 text contains his notes and experiences while teaching in the MBA program at Bellarmine.

Dr. Robert Brown is a member in the Louisville office of Greenebaum Doll & McDonald, where he devotes his attention to representing emerging companies – both start-ups and established companies going overseas.  Dr.Brown's areas of expertise include antitrust and unfair competition, corporate and securities, economic development, encryption, finance, international, mergers and acquisitions, product distribution and telecommunications.

His background blends law and business.  During the three years of law school, he also obtained a masters degree in community development and an MBA.  After law school, he worked for one of Japan's leading companies, Mitsui & Co., where he helped establish its legal department.  During two years in its Tokyo head office, he earned a masters degree in business from a Japanese university.

Next, Dr. Brown was a partner at Pillsbury Madison & Sutro, as it was then known.  While working in the firm's San Francisco office, he taught at Berkeley Law School.  Later, he established and became the managing partner of the firm's Tokyo office.

After receiving a Ph.D. from Cambridge University, he served as General Counsel to Tiernan Communications, Inc., a California-based company that was the international leader in production and marketing of digital media products and systems.  There he handled legal and regulatory issues, both domestically and internationally. During his three years with the company, he helped it grow from $100,000 to almost $25 million in annual sales.

In 2004, he received another Ph.D., this one from The London School of Economics and Political Science, as well as an Advanced Accounting Certificate from Bellarmine University.  In 2005, he passed all parts of the CPA exam.

Dr. Brown has written many books, including:

· Financing Start-Ups. Aspen/Harcourt Brace.  2000. 2001. 2002. 2003. 2004.
· Equity Finance: Venture Capital, Buyouts, Restructurings and Reorganizations.  Aspen.  2001 Supplement.
· Emerging Companies.  ABA. 2005.
· Advising New Businesses.  Thomson/Sweet & Maxwell. 2003.
· International Business Plans.  World Trade Press. 2003.
· Limited Liability Companies Guide.  Aspen/Harcourt Brace. 2000. 2001.
· Doing Business on the Internet.  Aspen/Harcourt Brace. 2000. 2001.
· Managing Your e-Business/Hong Kong.  CCH. 2000.
· Asian Economic and Legal Development.  Kluwer. 1998.
· Commercial Laws of East Asia.  Sweet & Maxwell. 1997.
· Intellectual Property Laws of East Asia.  Sweet & Maxwell. 1997.
He is admitted as an attorney in New York, Washington DC, California and Kentucky, and is qualified as a solicitor in England and Wales, and in Hong Kong.  From 1991-3, Mr. Brown was admitted as a foreign lawyer in Japan.  He is presently co-chair of the American Bar Association Asia/Pacific Committee.  He also serves as an officer and a board member of many organizations, including:

Bellarmine University School of Business, Executive Board Member (Former Chair)

Bellarmine University Board of Overseers, Member

Japan/America Society of Kentucky, Board Member

Kentucky World Trade Center, Executive Committee Member

TeN Technology Network, Board Member

Venture Club of Louisville, Secretary

World Affairs Council of Kentucky and Southern Indiana, Treasurer
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	The mission of the W. Fielding Rubel School of Business is to provide student-centered, quality education in the Catholic liberal arts tradition at the undergraduate and graduate levels.  The Rubel School is enriched by the diverse intellectual perspectives inherent in the overall mission of Bellarmine University.
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