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A LONG TRADITION

Over the past eight years, the percentage of students of color at Bellarmine University has 
steadily grown. This year’s first-year class, with 34% of the 539 students identifying as students of 
color, represents the largest percentage in Bellarmine's history.
The increase reflects a commitment to diversity that has existed at Bellarmine 
since the beginning. Three black students were among the 112 who entered the 
brand-new Bellarmine College in 1950, when Louisville was still a fully segregated 
city. Msgr. Alfred F. Horrigan, Bellarmine’s first president, wrote:

“When the right to intellectual and spiritual development which is the proper 
concern of higher education is curtailed by the physical accident of race, there is 
implicit… a materialistic philosophy of life which is intolerable in a Christian and 
democratic society.”

RECRUITMENT AND RETENTION PARTNERSHIP HIGHLIGHTS

•	Retention Project Management launch and retreat with more than 65 faculty/staff contributing to the development of a 
plan on equity in student retention through the Gardner Institute. Implementation will begin Fall 2024.

•	Doubled the number of student participants in the Bridging the Gap Program and expanded the program to include 
students from the University of Louisville and Spalding University in addition to University of the Cumberlands.

•	Launched Big Brothers Big Sisters of Kentuckiana School to Work Program at Bellarmine University in partnership with 
Shawnee High School. 

PROGRAMMING & ENGAGEMENT HIGHLIGHTS

•	Created position of VP for Diversity, Equity & Inclusion in the Student Government Association.
•	Expanded affinity groups on campus to include faith-based and caretaker groups.
•	Offered professional development/outreach opportunities including:

	» Four-part Faculty Development Series, with more than 40 participants.
	» Study Abroad trip to Northern Ireland: Expanded accessibility of study abroad to diverse student populations.
	» A Sistah’s Voice discussion group, which connects Bellarmine faculty, staff and students with women in the community 
for the purpose of fostering a sense of belonging/building community and ongoing identity development.

	» Post Affirmative Action Discussion Series, a three-part series held on campus. 

“I was initially one of the only Muslim Indian students on campus. After 
co-creating the Muslim Student Association (MSA), I've seen a surge 
in the number of Muslims on campus. I am proud and humbled to have 
been able to cultivate a space here on campus for Muslims.” 

—Esha Khan ’24
Neuroscience major, Psychology and Biology minors

Increase in students 
of Latino/Hispanic 
ethnicity

Percentage of HOPE 
Kentucky Scholars 
in incoming 
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49% 38%

STRATEGIC PRIORITY 4

Commitment to
Equity & Inclusion

Bellarmine will demonstrate a fully realized and lived commitment 
to equity and inclusion, empowering all members of its 
increasingly diverse community and supporting them to achieve 
their full potential.

Increase in use 
of Knights Pantry 
and Knights 
Closet in the past 
year

11%
Increase in umber 
of Identity and 
Inclusion events 
from 2022-23

17%
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“Experiences like MLK Week and Alternative Spring Break have introduced 
me to partners in West Louisville doing the empowering work that I 
was already passionate about. I've realized how closely intertwined 
community engagement is both with social justice and for our careers 
after Bellarmine. My experience has made me a better student, advocate 

and overall human being.”  

—Mikayla Pitmon ’24
Biology major

CARNEGIE CLASSIFICATION FOR COMMUNITY 

ENGAGEMENT

Bellarmine University received national recognition for its work 

to build collaborative partnerships throughout Louisville and 

the surrounding region by achieving the Carnegie Elective 

Classification for Community Engagement in January 2024.  

Bellarmine is one of only 368 universities in the nation to receive 

this distinction, and only the second private university in Kentucky 

to do so, along with Berea College. Participating institutions 

must show that they provide robust support for high-quality 

community engagement experiences that connect with classroom 

learning and deliver measurable outcomes for both students 

and the community.  

Bellarmine’s Center for Community Engagement, created in 

2020, works to leverage university expertise and resources to 

meet community needs while helping students connect with 

meaningful, purpose-driven work and experiential learning 

opportunities. 

NEW STRATEGIC PARTNERSHIPS

Direct Admit Partnerships  

The most notable and exciting endeavor in 2023-24 was the 

development of Direct Admit Partnerships with Jefferson County 

public and Catholic high schools.   

“Bellarmine Direct” allows Louisville students from public and 

private high schools who have earned at least a 2.75 grade-

point average to use a streamlined admission process through 

an online form that takes less than five minutes to complete. 

Once Bellarmine receives a Bellarmine Direct applicant’s high 

school transcript, that student is automatically admitted with a 

minimum scholarship of $18,000. Catholic high school graduates 

earning at least a 3.0 GPA receive an additional scholarship at 

Bellarmine. There is no cost to apply.  

The following schools partner with Bellarmine in this program: 
•	Jefferson County Public Schools 
•	Archdiocese of Louisville (broadly) 
•	St. Xavier High School 
•	Trinity High School 
•	Sacred Heart Academy 
•	Assumption High School 
•	Mercy Academy 
•	DeSales High School 
•	Holy Cross High School 

•	Presentation Academy   

  

Foundation and Government Grants  

Bellarmine secured $669,208 in new grant commitments in 

2023-24.   

STRATEGIC PRIORITY 5

Meaningful Engagement
& Partnerships

Bellarmine will be an engaged partner to expand learning 
opportunities, enhance career networks and economic growth, 
and advance equity and quality of life for its neighboring 
communities.
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Bellarmine’s total investment in 
institutional student aid

Bellarmine’s investment in institutional 
aid for new first-year students

$65M+

$19M+

PHILANTHROPY Institutional Aid

“Growing up in a single-parent household, I knew money was 
tight. I was afraid that Bellarmine wouldn’t be a possibility. 
But with the help of scholarships, I was able to attend! I was 
in the Honors Program, I was an orientation leader, and I was 
voted Student Government Association president. Bellarmine 
has helped me to discover the best in myself.” 

—Madyson Lira ’24
Honors Communication major, Marketing & Anthropology minors

KEY GIFTS FROM 2023-24 

•	$4M Lansing Estate, multiple university areas 

•	$1.9M, anonymous donor, estate commitment for an endowed scholarship 

•	$1.5M, anonymous donor, endowed scholarship for students from Nelson County 

•	$1.725M, Dr. Mushtaque Juneja '00 MBA, Juneja Nurse Anesthetist Program  

•	$500K Reynolds Foundation, military affiliated students 

•	$100K, Ray Strothman '67, Rubel School of Business and Bloomberg 

Terminal 

•	$100K, Summer Bridge Program  

Total FY24 Realized Support from Donors

Philanthropy Total (Gifts, New Pledges, Planned Gifts)

Total Athletic Gifts and Sponsorship

Bellarmine Fund (Annual Fund)

$11.2M

$18M

$2.9M

$1.7M

Fiscal Year 2024 was a record fundraising year for Bellarmine, 
with the university securing over $18M.  This was the first 
full year that the development team operationalized a 
relationship-based fundraising model, empowering academic 
and athletics leaders to build more direct philanthropic 
relationships and secure gifts in a coordinated manner. As a 
result, Bellarmine closed a record number of major gifts. 

Of particular note: 
•	The generous gift of $1.725M from Dr. Mushtaque Juneja 

and his family for Bellarmine’s Juneja Nurse Anesthetist 
Program will be transformational, as it supports a high-
impact inaugural program at the university. This gift will 
provide premier facilities, state-of-the-art equipment, and 
faculty and student support for the Doctor of Nursing 
Practice-Nurse Anesthesia Program. 

•	 A gift of $4M from the estate of Dr. Allan and Donna 
Lansing to Bellarmine University brought the family’s 
lifetime giving total to more than $10 million, making the 
Lansings the largest individual donors in the university’s 
history. The estate gift is earmarked for nursing and allied 
health; the men’s basketball and baseball programs; the 
Clinical Recitation Initiative for Student Enrichment (RISE) 
program; and the Bellarmine Fund, which supports all 
students and overall academic excellence.  Dr. Lansing, an 
internationally renowned heart surgeon, was a longtime 
Bellarmine trustee, and the university's Donna and Allan 
Lansing School of Nursing and Clinical Sciences is named 
for the couple in honor of their support of the Nursing 
Program.

STRATEGIC PRIORITY 6

Enhancing Access
& Affordability
Bellarmine will be a responsible and effective steward of its 
resources, making a Bellarmine education accessible to students 
of all backgrounds and ensuring financial stability for decades 
to come.




