
Exhibit 2.3.a.5 Option 6 – Alternative Certification Continuous Assessment 

 

Continuous Assessment – Option 6 Alternative Certification in Graduate Master of Arts in 

Teaching Program 
 

 Bellarmine Alternative Certification (Option 6) candidates, as required by administrative 

regulation 16 KAR 9:080, are enrolled in the MAT program and must fulfill all of the 

requirements of that program. Additionally, alternative certification candidates are required to: 

 

 Sign a copy of the Professional Code of Ethics for Kentucky School Certified Personnel; 

 Implement a mentoring plan developed by employing school and the university (which 

includes dates and times of formal observations, coaching and conferencing); 

 Be observed, coached, and mentored for a minimum of 15 hours per semester by a 

university assigned mentor (see Alternative Certification Candidate Log, Appendix B; 

observation instrument is the Pre-Professional Semester Teaching Form, Appendix A); 

 Attend three of five required professional learning community sessions; 

 Keep a weekly journal that will be read by the university mentor that outlines positive 

experiences, what needs improvement, and questions; 

 Communicate weekly with the university mentor and school mentor; and 

 Schedule weekly meetings with the school mentor (documented). 

Alternative certification candidates are held to the same continuous assessment 

requirements as all MAT candidates, including those at TP 3 (during the professional semester 

experience). Candidates are acquainted with the CAP and its requirements informally during the 

university admission process, but formally during the MAT mandatory orientation held before 

Module I. Information on Option 6 policies and procedures is particularly critical for those 

candidates who are considering the alternative certification option. MAT candidates are expected 

to consult the Advising, Benchmarks, and Data Handbook (ABD) on the AFTSE web site, which 

contains specific information on program requirements at each of the three transition points, the 

online Bellarmine Course Catalog (https://catalog.bellarmine.edu/2011-2012/), which contains 

admission requirements, required courses, course descriptions, and policies regarding alternative 

certification, and most important, the Alternative Certification Handbook. For example, the 

number of required field hours for designated modules is reduced for alternative certification 

candidates in alignment with their full time teacher of record status. Thus, candidates who 

become teachers of record under Option 6 during their MAT program must be aware of these 

specific policies and requirements. The AFTSE believes that alternative certification is an 

important option for MAT candidates, however is most concerned with high quality instruction 

by well-prepared educators for P-12 students. Therefore, effective August, 2011, the AFTSE will 

consider candidates for alternative certification only after they have successfully completed 

Module I, unless candidates can show documentation of prior teaching or teacher’s aide 

experience. 

Documentation of the mentoring plan and its fulfillment is done each semester (see 

Appendix B.) AFTSE full-time faculty serve as mentors in addition to adjunct faculty, and all 

mentors are trained by the unit in the policies and procedures for supervision. Alternative 

certification policies and procedures are included in Appendix B. (A complete description of the 



alternative certification plan and requirements can be found in the Alternative Certification 

Handbook in the Master of Arts in Teaching Program Review Document.) 

Option 6:  Alternative Certification EdS in Instructional Leadership and School 

Administration Program 

 
The alternative certification option in the Instructional Leadership and School Administration 

Program requires candidates to complete 30 semester hours of work to meet Level I 

requirements and an additional 6 hours for Level II requirements. In addition, there are transition 

points for candidates, providing an opportunity for formative assessment and/or modifications to 

the professional growth plan. Each candidate must complete 240 field experience hours 

distributed proportionally across the four semesters of the program.   

 

Course work and field experience hours are informed by the principal preparation program’s six 

anchors and a capstone project.  As our candidates matriculate through the program, they are 

either working toward completion of an anchor or completing the anchor as part of the field-

based experience. Each anchor, in part, informs the work the student will be doing on the 

capstone project.    

 

The candidate participating in the alternative certification program (Option 6) will have, in 

addition to the above described traditional credit and field experience hours, responsibilities in 

the following general areas: 

 

1. The Professional Growth Plan (PGP) for the alternative certification candidate will be 

developed in conjunction with the principal mentor and university mentor. 

 

2. Review points for the Professional Growth Plan (PGP) will be conducted at each 

transition point with the mentoring principal and university mentor.  

 

3. Our current field experience hours are spread across four (4) semesters in the following 

manner:   

a. Summer I ( 30 hours) 

b. Semester II – fall (90 hours) 

c. Semester III – spring (90- hours) 

d. Summer II (30 hours)   

 

The number of field hours would be increased by 50 hours spread across the semesters in 

the program. The hours would be increased in the following manner:  Summer I (10); Fall 

(15); Spring (15); Summer II (10). 

 

4. In addition to the monthly reporting through a reflective field journal, we will support the 

candidate through a series of site visits to the school observing leadership engagement or 

leadership through presentations.  In addition to the eight visits the university mentor is 

scheduled to make for all candidates at the P-12 school, there will be an additional visit 

added per semester to observe the candidate in a leadership activity.  

 



5. We have three transition points in the traditional instructional leadership program. With 

the alternative candidate that would be increased to four; one at the end of each semester.   

Additionally, there will be a mid-point transition meeting with the candidate, principal 

mentor and university mentor present (currently we do not officially meet with the 

candidate’s principal mentor on each school visit). In addition to reviewing and making 

any adjustments to the PGP, another function of the meeting would be to review any and 

all candidate field experiences to date and suggest upcoming field-based experiences.  

(Level II of the alternative certification program has no proposed changes.  For both the 

traditional route and the alternative route, Level I certification must be attained before 

pursuing completion of Level II certification.) 

 

6. The capstone project currently is one that is instructionally focused.  For the candidate 

seeking an alternative certification, the focus will be on one of the four themes as 

identified by EPSB:  diversity, assessment, literacy or achievement gap. 
 


