
Exhibit 2.3.b.2  Explanation of Data from Key Assessments Used for Initial 

Certification Program Entry 

Explanation of Requirements and Data 

I. Field Placement Evaluation Forms:  at Transition Point 1, the course 

instructor of the course (or module) to which the field experience is 

attached reviews the Cooperating Teacher Field Evaluation Form of each 

candidate for satisfactory performance.  Additionally, the Transition 

Point 1 Committee reviews the field evaluation forms of admission 

applicants. Any concerns are addressed with the candidate and could 

result in a Dispositions Intervention Plan. These data are considered 

qualitatively and individually by the Transition Point 1 Committee as 

information about the candidate’s development as a future teacher. 

 

II. Kentucky Teacher Standards Self-Assessment:  this self-assessment is 

completed by Master of Arts in Teaching candidates at the entrance to 

Module I in an effort to a) expose them to the standards, and b) begin a 

process of reflection as to their own performance relative to the standards 

and areas for growth. The results inform the candidate’s own reflections 

on growth. Admission to Teacher Education requires that the candidate 

complete the self-assessment in LiveText for use on the Professional 

Growth Plan in Module IV. 

 

III. Writing Prompt and Admission Interview:  every candidate is required to 

be interviewed by a team of faculty and P-12 partners with results of the 

interview protocol recorded as “successful, conditional, or unsuccessful.” 

Candidates must also complete the writing prompt. Both forms of 

evidence speak to the candidate’s skills, and are used as indicators of 

need for remediation and/or a Dispositions Intervention Plan.  Neither 

assessment by itself will prevent a candidate from being admitted if all 

other criteria are met. 

 

IV. Benchmark Assessments:  candidates must achieve a “proficient” rating 

overall on required benchmarks. Typically, course or module instructors 

require a “mastery approach” on benchmarks, with candidates revising 

and resubmitting to reach proficient.   

 



V. Dispositions Self- and Institutional Assessments:  candidates must self-

assess and a designated instructor completes the institutional assessment 

to determine where candidates are developmentally with respect to 

dispositions. These data are informative in terms of making candidates 

aware of “areas for growth,” or requiring a Dispositions Intervention Plan. 

Candidates may be admitted with dispositional concerns at Transition 

Point 1. 

 


