
Exhibit 2.3.c. Unit Processes and Procedures for Ensuring Fairness, Accuracy and Consistency 

The unit has a variety of processes and procedures to ensure that key assessments of candidate 

performance and evaluations of program quality and unit operations are fair, accurate, consistent, 

and free of bias. They include: 

1. The full faculty vote on candidates’ transition point progress, program and policy changes, and 

unit operations to assure that everyone has a voice and candidates are fully represented; 

2. All key assessments (benchmarks and anchors) have rubrics and are evaluated for accuracy by 

alignment with program curricula, Kentucky Teacher Standards and ISLLC standards, and 

candidate proficiencies. Assessments are evaluated for fairness in terms of alignment with what 

is taught and the developmental level expected for proficiency;  

3. Bi-annual faculty meetings devoted to assessment and data analysis (Data Days) continuously 

evaluate the fairness of benchmark and anchor assessments in determining candidate proficiency. 

For example, the faculty recently voted to revise the Classroom Management Benchmark with 

respect to its section on the use of demographic data and culturally responsive management 

procedures. Candidates’ scores over a period of years suggested that the benchmark was not 

adequately measuring candidates’ understanding of culturally responsive techniques, thus 

needing revision; 

4.  Consistency in assessment is addressed through appropriate training in the 

administration, scoring, and use of assessments for inter-rater reliability. The AFTSE 

conducts training for its university supervisors in the scoring of the Candidate 

Performance Record (CPR) during the professional semester to achieve consistency 

across candidates and programs. Both the university supervisor and the cooperating 

teacher(s) score the CPR documents for purposes of consistency in data. The Assessment 

Committee periodically conducts benchmark reliability sessions whereby faculty score a 

sample of the same benchmark for comparison. LiveText reliability data are reviewed at 

bi-annual “Data Day” faculty meetings targeting data analysis. Candidate interviews and 

writing prompts used in initial certification programs for consideration for program 

admission are scored by multiple raters, then collaboratively discussed, with a final rating 

by consensus;  

5. The unit ensures fairness with respect to candidates’ understanding of the continuous 

assessment plan, transition point requirements, and program requirements by conducting 

orientations, providing explicit handbooks such as the Advising, Benchmarks, and Data 

Handbook to all candidates, including assessment descriptions and matrices on course 

syllabi, and requiring that candidates take specific courses, such as EDUC 112/131 

(Introduction to the School of Education), to inform them about program assessments;  

6. The unit addresses sources of bias such as cultural insensitivity, poor testing 

conditions, and lack of acknowledgement of accommodations needed by students with 

disabilities in ongoing efforts to create fair assessments and optimum testing conditions. 

Candidates with specific disabilities are afforded assignment and testing modifications 

(as approved by the Office of Disability Services) to address their specific needs. Faculty 



are advised to be attentive to the testing environment with respect to noise levels, 

readability of assessments, appropriate lighting and temperature, and needed equipment; 

7. The unit has an established procedure for candidate grievances, particularly to address 

fairness or accuracy in assessment, that is described in course syllabi (briefly) and in 

program handbooks (specifically);  

8. The unit maintains partnerships with faculty and community partners external to the 

unit, including regular meetings with the Advisory Committee on Education, to solicit 

independent input and feedback on programs and policies, as well as unit evaluation; and 

9. In addition to data from graduate surveys and the New Teacher Survey (from the 

Kentucky Education Professional Standards Board), the unit provides full-time and 

adjunct faculty and exiting candidates the opportunity to provide (annually) anonymous 

feedback on unit and program operations in an effort to maintain fairness and consistency 

in programs and the unit overall. 

 


