
Exhibit 4.3.g.1  University Initiatives to Recruit Diverse Faculty 

Bellarmine University Initiatives to Recruit and Retain Diverse Faculty 

 The university advertises faculty positions through The Chronicle of Higher Education, 

as well as websites tailored to diverse populations such as Academic Diversity Search, 

Inc.; 

 The Chief Human Resources Officer meets with every faculty search committee prior to 

advertising openings to discuss search protocol including prioritizing diverse faculty, 

implementing procedures that are non-discriminatory and respectful of diverse cultures, 

and following university guidelines; 

 The university has a “Knight-to-Knight” new faculty mentoring program that provides 

extensive mentoring and orientation sessions for tenure-track faculty. New faculty are 

assigned an experienced mentor from a school different from their own so that they can 

establish relationships across campus and feel a sense of community; 

 The Office of Multicultural Affairs offers multiple opportunities for faculty to engage in 

discussions, workshops, presentations, service projects and other activities designed to 

create an open and productive dialogue and positive environment around diversity; 

 The International Programs Office, with funding from the university’s Quality 

Enhancement Project, encourages faculty to investigate locations for study abroad 

courses and to apply to teach abroad through a number of programs and consortia. 

Workshops are regularly conducted for faculty to investigate opportunities and learn the 

application process; 

 The Faculty Development Center offers a number of initiatives that encourage faculty to 

explore diversity in multiple ways, including: 
a) Funding faculty attendance at workshops such as the Dialogue on Diversity 

Conference and the monthly “Dialogue on Diversity” topical sessions 
b) Providing faculty awards such as the McGowan Prize (for study at Oxford), Fulbright 

Awards (annual workshops to assist faculty in the application process), and Faculty 

Summer Research Grants (for scholarly research and writing) 
c) “Spotlight” monthly series for faculty, including globalization initiatives  
d) Courage To Teach Faculty Renewal retreats and all-day workshops designed to build 

community among faculty and offer an opportunity for physical, professional and 

spiritual renewal; and 

 Service project opportunities such as Alternative Spring Break (national and international 

locations such as Appalachia and Guatemala), and volunteer work at the Center for 

Women and Families, the Americana Community Center, and with the Adelante Hispanic 

Achievers program. 

Additional resources can be accessed on the Office of Multicultural Affairs website: 

http://www.bellarmine.edu/studentaffairs/multicultural/ 
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