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COMMONWEALTH OF KENTUCKY 

AT A GLANCE 

“The Bluegrass State” 

Admitted to the Union as the fifteenth state in 1792 

Population:  4.4 million in 2011 Census (rank 26) 

Persons of color:  14% KY; 30% Jefferson KY; 37% U.S. 

High school graduates: 81% (85% nationally) 

Bachelor's degree or higher, 2006-2010: 20.3% (27.9% nationally) 

Persons below poverty level, 2006-2010: 17.7% (13.8% nationally)  

Households where language other than English is spoken: 4.6% 

(20.1 % nationally), (2010) 
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COMMONWEALTH OF KENTUCKY, CONT. 

Median income: $41,576 (down from $48,726 in 2006) 

($51,914 national average) 

Number of counties: 120 

Since 1900, rural KY counties have experienced a net 

loss of over 1 million people, while urban areas have 

experienced a slight net gain in population. 

Largest county by population and area: Jefferson, 

741,096 (2010) 
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EDUCATION IN KENTUCKY: NAEP TRENDS 
• One of only three states that had a statistically significant 

increase in 4th-grade reading scores from 2007 to 2009.  

• One of nine states that had a statistically significant increase in 

8th-grade reading scores from 2007 to 2009.  

• Only state in the nation to report increases in both 4th- and 8th-

grade reading scores. 
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BELLARMINE UNIVERSITY 
HISTORY 

Bellarmine College opened its doors on 

October 3, 1950, under the sponsorship of the 

Roman Catholic Archdiocese of Louisville 

and with the special assistance of the 

Conventual Franciscan Fathers. The first 42 

graduating seniors, "The Pioneer Class," 

received their diplomas in 1954. 

In 1950, the year of Bellarmine's inception, 

the new school proudly became one of the 

first in the Commonwealth of Kentucky open 

to all races.  
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Bellarmine History- cont’d 

In 1968, Bellarmine merged with Ursuline College, 

a Catholic college for women established by the 

Ursuline Sisters thus making the school 

coeducational (the evening division was 

coeducational already), and Bellarmine became 

independent. 

In 2000, the Board of Trustees voted to change the 

name of the institution from Bellarmine College to 

Bellarmine University. 

Bellarmine University now is made up of the 

Bellarmine College of Arts & Sciences, the Donna 

and Allan Lansing School of Nursing & Health 

Sciences, the W. Fielding Rubel School of 

Business, the Annsley Frazier Thornton School of 

Education, and the new School of Continuing and 

Professional Studies.  
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The University's Mission 

 Bellarmine University is an independent Catholic university serving the 

region, nation and world by educating talented, diverse students of 

many faiths, ages, nations, and cultures, and with respect for each 

individual’s intrinsic value and dignity. We educate our students through 

undergraduate and graduate programs in the liberal arts and 

professional studies, within which students develop the intellectual, 

moral, ethical and professional competencies for successful living, work, 

leadership and service to others. We achieve these goals in an 

educational environment committed to excellence, academic freedom, 

and authentic conversations that are not dominated by particular 

political or other narrow perspectives. Here we seek to foster a 

thoughtful, informed consideration of serious ideas, values and issues – 

time-honored and contemporary – across a broad range of compelling 

concerns that are regional, national and international. By these means, 

Bellarmine seeks to benefit the public interest, to help create the future, 

and to improve the human condition. Thus we strive to be worthy of our 

foundational motto: In Veritatis Amore, In the Love of Truth. 
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Diversity at Bellarmine University 

 Ensuring that Bellarmine University is a welcoming place for all students, 

staff and faculty is an institutional goal that demands the participation 

and support of the entire campus community. Bellarmine offers 

curricular and co-curricular initiatives that intentionally engage 

individuals in conversations that examine, expand, deepen and change 

their viewpoints and perspectives on topics related to diversity. 
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BELLARMINE FAST FACTS 
Ranked #11 Best Colleges (Regional Universities – South, 

U.S. News) 

Total Students: 3,422 (F ‘12) 

Student/Faculty Ratio: 12:1 

•Male 1,205 (35%), Female 2,217 (65%) 

•Full-time: 2,652 (77%) 

•Students of Color: 391 (11%) 

•UG Enrollment: 2,550 (74.5%)  

Number of full-time faculty: 156 
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Bellarmine Degrees Conferred - 

881 (2010-2011) 

• Bachelor’s Degrees 592 

• Post bachelor's Certificates 5 

• Master’s Degrees 238 

• Doctoral Degrees 46 
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Vision 2020: BU’s Strategic Plan 

Goal:  To become the premier independent Catholic University in the 

South, and thereby the leading private university in the 

Commonwealth and Region. 

Since 2005 (selected accomplishments)… 

•Launched nearly 20 new degrees and certificate programs, including 

two new doctoral degrees;  

•Increased enrollment by 21 percent, from 2,548 in 2005 to 3,249 in 2011; 

•Increased the number of full-time faculty by 25 percent, from 112 in 

2005 to 150 in 2011, and reduced the teaching load to facilitate research 

and scholarship; 

• Recognition as one of the nation’s best private universities, in The 

Princeton Review and U.S. News & World Report, and top 100 best 

private universities in value (Kiplinger Newsletter). 
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ANNSLEY FRAZIER THORNTON SCHOOL OF 

EDUCATION: HISTORY 

In 1998, the “Education Department” of Bellarmine College was 

dedicated as a “School of Education” with Dr. Doris Tegart as its 

founding dean (Dr. Tegart is currently Provost of Bellarmine 

University).  

The AFTSE is one of six (6) schools within the university. The AFTSE 

currently offers 20 programs in educator preparation. 
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A mission of preparing caring, effective educators in the Catholic 

liberal arts tradition to teach and lead in diverse settings.  

Our theme, “Educator as Reflective Learner,” is the outgrowth of 10+ 

years of study on the unit’s philosophy and conceptual framework.  

The essence of our conceptual framework is that effective educators 

are called to: 

reflect consistently and systematically on their own practice, as 

well as  

mentor and collaborate with their colleagues in reflective practice, 

in order to advance successful professional learning communities 

within schools and the broader community. 
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CONCEPTUAL FRAMEWORK 

 

  

By weaving together the four knowledge bases developed in the teacher education programs  

with the five types of reflection required of the “Educator as Reflective Learner,” the AFTSE 

seeks to prepare caring, effective educators to teach and lead in diverse settings.   
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CONCEPTUAL FRAMEWORK 

Knowledge Base 1:  Collaboration 

The AFTSE has a fundamental commitment to developing 

teachers as leaders who work together across school 

corridors, departments, disciplines, and community settings 

to foster student learning in an era of educational reform.  

  

Knowledge Base 2: Field and Clinical Experiences 

The AFTSE is committed to extensive field and clinical 

experiences in diverse settings with subsequent reflection 

from the beginning of initial coursework to the student 

teaching experience or advanced degree. Extensive field and 

clinical experiences provide opportunities for professional 

decision-making, intercultural experiences, and collaboration 

with education professionals in a developmental and guided 

progression. 
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Conceptual Framework – cont’d 

Knowledge Base 3:  Dispositions 

The foundation of the AFTSE’s commitment to assessing and 

nurturing dispositions for effective leading and teaching in P-12 

schools is the uniqueness of each individual learner, and the 

institution’s and education unit’s mission to create learning 

opportunities for all children/youth. 

  

Knowledge Base 4: Pedagogy 

The AFTSE conceptualizes pedagogy in a critical and expansive way 

to include all decisions that comprise an educator’s school or 

classroom.  Pedagogical decisions generally include such issues as 

methods of instruction, seating arrangement, discipline policy, 

relationship between administration and teachers as well as between 

teachers and students, core content and its delivery,  and methods 

of assessment that are data driven. 
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SCHOOL OF EDUCATION ENROLLMENTS 

385 (MARCH 2012) 

IN 19 STATE-APPROVED PROGRAMS 

• BA -   Elementary/LBD [P-12]  98 

• BA – Middle Grades/LBD [P-12]  25 

• BA – Secondary [All concentrations]  35 

• MAT – Elementary [P-5]  71 

• MAT – Middle [5-9]  33 

• MAT – Secondary [8-12, all concentrations]   28 

• MAT – Alternative Route [All concentrations]  21 

• MAED – Teacher Leadership  14 

• MAED – Literacy Specialist  23 

• MAED – LBD  6 

• Rank I – KY Non-Degree Option  13 

• EDS – Educational Leadership/School Admin.  18  
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AFT SCHOOL OF EDUCATION 
AT A GLANCE 

 Faculty 

• 19 faculty members in professional 
education unit as of AY 2012-13 

 

• 1 endowed chair in AFT School of Education 

 

• 61% female, 25% persons of color 
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AFTSE FACULTY MEMBER ACCOMPLISHMENTS 

2010-2012 (SELECTED) 

National/International refereed publications – 42 

Other refereed publications (state, regional, etc.) – 5 

Books – 7 

Book Chapters – 9 

National presentations - 67  

State & regional presentations – 49 

Grants – numerous 

Awards – 18 

Offices held in national organizations – 6 

Editorships - 2 
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Department of Undergraduate  
Teacher Education Programs 

  (BA) 
 

Belinda Richardson, Chair 
Robert Holmes, Faculty Secretary 

 

Alecea Hawkins 
Dean’s Secretary 

 
Dept. of Advanced Graduate   

Education Programs  
(Rank 1, MA) 

 
John Sizemore, Chair 

Tara Belcher, Faculty  Sec., et al. 
. 

UITC Faculty & Staff 
Christy D. McGee, Corrie Block, 

Lauren Pohl, Dottie Willis, Sarah Bush, 
Jean Green, Kristin Cook  

AGEP  Faculty 
Kevin Thomas, Bernard Minnis, David D. Paige,  

Theresa Magpuri-Lavell, Christopher Walsh, 
William Neace, Elizabeth Dinkins, Katheen Cooter 

Organization Chart 

Annsley Frazier Thornton School of Education 

Dr. Robert B. Cooter, Jr. 
Dean & Ursuline Endowed  

Professor of Teacher Education 
  

 
 Doctor of Philosophy  

Program 
 

David D. Paige, Chair 
 
 

 
Master of Arts in Teaching 

  (MAT) 
 

Carl Williams 
Chair 
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ADMINISTRATION AND 
GOVERNANCE OF EDUCATOR 
PREPARATION 

Preparation of educators is an institution-wide responsibility. 

Six schools: Bellarmine (Arts & Sciences), Business, Nursing & 
Health Sciences, Education, Continuing & Professional Studies, 
Communications. 

Dean of the AFT School of Education is the unit head. 

The School of Education is the certifying unit. 
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ADMINISTRATION & GOVERNANCE, CONT. 

Unit programs are governed by individual program 
department faculties, though many teach in more than 
one program area. 

Broad representation includes faculty from education, 
faculty from other disciplines, practitioners, and students. 

Faculty governance processes operate in each 
college/school and for all programs at the campus level. 

Program faculty chairs meet bi-monthly to coordinate 
programs. 
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SELECTED BELLARMINE 

PARTNERSHIPS 

Eminence Independent Schools 

Buddy Berry, Superintendent* 
* Bellarmine alumnus – 

Principal Preparation Program 

Eminence High School senior  
Hannah Ellis uses her computer on  
the Wi-Fi bus that will take her to  
Bellarmine University for classes. 
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JUST A FEW OF THE  AFTSE 

PARTNERSHIPS 

Breckinridge/Franklin Elementary School  

AFTSE Project Leader:  

Prof. Christy McGee 
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SELECTED AFTSE PARTNERSHIPS 

OCS Reading Academy for K-3 Teachers 

Dr. Will Wells 
Superintendent  

AFTSE Project Leader:  
Asst. Prof. Theresa Magpuri-Lavell 

AFTSE Project Research Dir.:  
Asst. Prof. David D. Paige 
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SELECTED AFTSE PARTNERSHIPS 

Nativity Content Literacy Academy for Middle 

School Teachers & Administration 

Nativity Academy at St. Boniface 

AFTSE Project Leader:  
Prof. Kathleen S. Cooter 

Meghan Weyland, Principal 
Carol Nord, Exec. Director 

*Based on our Memphis Striving Readers Project (USDOE) 2006-2011 2
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Why we chose standard three as our 

target standard… 

 Effective schools of education must provide 

diverse and authentic field experiences, and 

collect data to that end, in order to ensure that 

candidates are capable of improving instruction 

for P-12 students. 

 Our faculty have cultivated a wide array of 

partners including schools and community 

programs. These partnerships have enriched our 

faculty and candidates by providing them with 

multiple sites to observe and teach. 

 Frankly, analyses of our data led us to conclude 

the previous field experience model for juniors 

was insufficient, so we created new practica with 

more time in the field with systematic 

observations and evaluations  
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Why we chose standard three … 

 Appropriate educator dispositions are critical to improving K-12 

student achievement and are most evident during field practica 

and professional semester experiences.  

 Finally, our intensive professional semester experience allows 

candidates to assimilate their knowledge, skills, and 

dispositions into actual practice  
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Diversity proficiencies demonstrated by 

candidates in all programs by 

demonstrating… 

Knowledge of learner differences across a full spectrum – 

gender, ethnicity, race, socioeconomic status, exceptionalities, 

language, sexual orientation & geographic area. 

Respect, empathy and caring for others while fostering a safe 

and positive learning environment. 

Unbiased, fair and non-prejudicial treatment of each person 

including P-12 students, parents, colleagues and other 

professionals. 

High expectations for each student. 
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Diversity proficiencies demonstrating… 

 Use of culturally responsive strategies and 

non-discriminatory assessments in order to to implement 

effective instruction for all learners. 

 Use of student performance data to adapt 

instruction and assessments to accommodate diverse 

learner needs. 
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JUST A FEW OF OUR NON-

TRADITIONAL SCHOOL 

PLACEMENTS 

ESL Newcomer Academy 
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The Annsley Frazier Thornton School of 

Education (AFTSE) Continuous Assessment Plan 

(CAP) 

 

“COMPREHENSIVE AND SYSTEMATIC” 

• Systematically collects and analyzes data on candidate growth 

and performance based on multiple forms of assessment from 

candidates, faculty, cooperating teachers, building leaders, and 

other education professionals. (Exhibit 2.3.a.1) 

• Data analysis and program evaluation are ongoing in both 

formative and summative capacities, with continuous input from 

stakeholders including candidates, education faculty, arts and 

sciences faculty, P-12 school and community partners, and the 

Advisory Committee for Education (ACE).  
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UNIT CYCLE OF CONTINUOUS IMPROVEMENT 

(2.3.A.1) 

Knowledge, 
Skills & 

Dispositions 
embedded in 
curriculum, 
guided by 
standards 

Candidates are 
assessed and 
reflect on their 
impact on P-12 
student learning 
and progress on 

standards. 

Feedback is 
provided to 

candidates and 
unit on 

effectiveness in 
meeting the 
standards. 

Reflection on 
feedback data 

and analysis for 
program 

evaluation and 
refinement. 
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CONTINUOUS ASSESSMENT 

PLAN (CAP) 
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CAP tracks candidates from: 

course level to program level to department level to unit level.  

 

As candidates progress, they participate in a wide variety of  

assessments conducted internally at the course, program,  

department, unit, and university levels followed by mandated  

certification exams. 

Ultimate Goal:  

Improved Student Learning 



CONTINUOUS 

ASSESSMENT PLAN 

(CAP) 

All benchmark and anchor assessments, dispositions 

assessments, and Capstone projects in initial and advanced 

programs, are aligned with: 

  The AFTSE's Program Objectives, 

  Kentucky Teacher Standards and/or ISLLC standards, and  

 Valli's (1997) types of reflection.  

Specialized Professional Association (SPA) standards, Kentucky 

Common Core Standards, and the Core Content for 

Assessment/Program of Studies are addressed through course 

assessments, specifically lesson planning and implementation.  
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PROGRAM IN THE AFT SCHOOL OF 

EDUCATION NOT REVIEWED BY NCATE 

Ph.D. Education and Social Change  
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significant improvements  

since our last visit in 2004 

 
 Refined our assessment system, including adding all 

advanced programs to LiveText 

 Instituted the Degree Audit Portlet to better track our 

candidates’ movement through transition points and 

insure diverse placements 

 Instituted junior field practicum, added numerous non-

traditional schools for field placements, and modified our 

field placement evaluations to get better feedback from 

cooperating teachers 

 Instituted a new Dispositions Instrument (with 5 themes) 

in the initial certification program 
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since our last visit in 2004… 

 

 Reduced faculty teaching load 

 Redesigned both MAED (to teacher leader) and 

principal programs (to EdS) 

 Expanded instructional technology preparation 

 Raised the levels of “proficient” and “distinguished” 

on our initial certification benchmarks 

 Implemented a new Secondary Education Major 
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since our last visit in 2004… 

 

 Extensively revised the Lesson Plan and SBUS matching 

the KTIP requirements and the Teacher Work Sample 

format, in addition to including more differentiated 

instruction based on assessment and the Common Core 

standards 

 Revised the MAT Alternative Certification program with 

extensive mentoring and observations 

 Initiated study abroad (England) and student teaching 

abroad (Sweden) for undergraduate candidates 
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A Few of our Next Steps for Continuous 

Improvement… 

Implement use of the EPSB placement and tracking tool 
for more reliable data on diverse placements 

 
New Initial and Advanced Preparation Programs to 
include:  
•Preschool and Early Years Education 
•English as a Second Language (ESL) 
 

Implement a new model for Data Management and 
Assessment for Improved Student Outcomes 

Initiate new strategies to promote Candidate Retention 
and Completion, and to enhance candidate satisfaction 

Continue enhancement of the Web-based Data System to 
engage faculty and students in the use of data and 
information technology 

Expand international student experiences 
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Thank you! 

“We are all pencils in the hand of God…” 
- Mother Teresa 


