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Division of Student Affairs

Dear Friends and Colleagues:
As we conclude the 2021-22 academic year, the importance of community and students’ academic and social
integration has never been more evident. Throughout the year, students and staff members collaborated and aspired
to offer thoughtful occasions for our students to connect with one another, experiential learning opportunities,
and care for community members. This past year, the Division also worked intentionally and collaboratively on the
institution’s first strategic priority, a transformative student experience. We thought about this promise to our students
and the ways in which we can bolster students’ sense of belonging, calling and purpose, academic engagement,
holistic wellness, and learning around diversity, equity, and inclusion. I have never been prouder to be a Knight and am
enthusiastic about what lies ahead.
Swords Up!

H E L E N G R A C E R YA N , P h . D . , V I C E P R E S I D E N T F O R S T U D E N T A F FA I R S

OUR VALUES
Bellarmine University finds its Catholic identity in the inclusive spirit of Thomas Merton. We believe in the search for the
true self, the interconnectedness of life and the solidarity of the human spirit, which transcends ethnic, religious, and
social divisions. We educate the whole person to realize his or her highest potential as part of an interconnected world.
Our values are Academic Excellence, Intrinsic Dignity, Social Responsibility, Integrity, Hospitality, and Stewardship.
Academic Excellence: Promoting academic inquiry rooted
in the liberal arts tradition—critical thinking, communication,
collaboration, creativity, and compassion—with an
expectation of excellence
Intrinsic Dignity: Respecting the intrinsic value and dignity
of every individual
Social Responsibility: Cultivating grounded citizens
who contribute to and advocate for the public good,
environmental sustainability, global understanding, and
informed civic engagement
Integrity: Fostering strong ethical principles, honesty,
fairness, transparency, and trustworthiness
Hospitality: Creating an inclusive community that welcomes
all and models a spirit of goodwill
Stewardship: Exercising thoughtful stewardship of our
university resources
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Division of Student Affairs
MISSION
Guided by a commitment to Bellarmine’s mission, the Division of Student Affairs provides transformative,
holistic, educational experiences and services where students develop the capacity to lead authentic lives and
to serve the common good within a global community.

ABOUT THE DIVISION OF STUDENT AFFAIRS
Bellarmine’s Division of Student Affairs scaffolds students’ succeed academically, socially, emotionally and
spiritually. Alongside our committed faculty and academic leaders, we offer co-curricular opportunities promoting intellectual, cultural and social growth.
The Division of Student Affairs is informed by the dynamic Bellarmine University Strategic Plan. Strategic
Priority One: The Transformative Student Experience, guides the work of Student Affairs in collaboration with
campus partners to ensure Bellarmine delivers a distinctive and transformative student experience, grounded
in the Catholic and liberal arts traditions, that uniquely prepares each student for lifelong success.
The 2021-2022 By the Numbers document for the Division of Student Affairs focuses on four initiatives within
Strategic Priority One: The Transformative Student Experience:
• Initiative 1: Academic Engagement and Student Success
• Initiative 2: Involvement and Sense of Belonging
• Initiative 3: Wellness
• Initiative 4: Career, Calling, and Purpose
In addition to our work around Strategic Priority One, The Division of Student Affairs is deeply committed
to diversity, equity and inclusion initiatives. As such, the Division has developed an individualized diversity,
equity, and inclusion (DEI) plan that aligns with Strategy Four: Commitment to Equity & Inclusion. Within
this document, DEI efforts and accomplishments are displayed within Intiative 2: Involvement and Sense of
Belonging.
By the Numbers is published annually, displaying our student-centered programs that transform Bellarmine
students’ experience.
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Academic Engagement & Student Success
Initiative 1: Improve undergraduate and graduate student retention by developing a
highly personalized pathway and intentional success plan for every student that begins
with application for admission and carries through career attainment or post-graduate
study, with stronger collaboration and seamless transitions in advising and other areas of
student support.

•

Accessibility Resources Center (ARC) rebranded. 337 students registered
with the office, a 10 percent increase year over year. Students registered
with the ARC for the 2021-22 school year earned an average GPA of 3.14
and retained at rates at or above other students.

•

28 faculty (16% of all full-time faculty) received training on incorporating
universal design into their classrooms.

•

102 students met with 24 employers from the Government and Social Services sector via a partnership between Career Development and Psychology, Sociology, Criminal Justice departments.

•

121 students completed BU-199, a course that offers a pathway for students to learn about their selves, and career pathways.

•

70 unique faculty attended a community-engaged professional development event. Faculty engagement allows for more community engagement
experiences in the classroom and research opportunities for students at
Bellarmine.

•

100 students completed either a 90-hour internship or 30-hour practicum
with a nonprofit organization and 26 of those students received Community Engagement Access Funding to overcome financial barriers to
working with community.

•

161 students received “professional excellence designations and honor
cords for scoring “exceptional” or “highly effective” in all 8 areas of career
readiness, as determined by the student’s supervisor at their internship
site.

•

433 students were matched with 200+ alumni mentors. 98% of alumni
said they feel more connected to Bellarmine because of the program and
100% of students reported they would recommend the Alumni-Student
Mentoring Program to other students.

Knights in Action
launched 539 students
into the community at 24
community partners.

88% of undergraduates
completed 90+ hours of
experiential learning by
graduation.
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Involvement, Sense of Belonging and DEI
Initiative 2: Enhance the vibrancy of campus life and foster an inclusive and welcoming
community for all students, as ensured by the QEP.

INVOLVEMENT/ SENSE OF BELONGING
•
Louisville Connections, a long-standing tradition to connect students to
the Louisville community was brought back in fall 2021. 15 events were
held over the course of the year and 348 students attended. Compared to
5 events with 108 students attending in 2017-2018.
•

93 active Registered Student Organizations (RSOs) and 253 students hold
leadership positions. This included 9 new RSOs.

•

Resident Assistants connected with their communities logging over 7,900
intentional interactions with residents.

•

Resident Assistants provided more than 1,850 Bellarmine Bucks to residential students in 2021-2022 to promote University engagement, holistic
well-being, and academic success.

•

Housing Selection for Fall22 produced a retention rate of 93% (n= 588) for
eligible returning residents compared to 92.4% (n= 429) year over year. The
number of returning students increased by 159.

DIVERSITY, EQUITY, & INCLUSION
•
The Campus Ministry Faith Fair hosted 7 houses of worship and 4 faithbased student organizations, welcoming 130 students to faith opportunities on or around campus.
•

India Day festival returned and welcomed 315 people to learn about India,
including music, dance, poetry, and food from the different regions.

•

The inaugural Human Library event brought a global innovative hands-on
learning experience to campus. 117 students, faculty, and staff learned
about diversity in order to help create more inclusive and cohesive communities across cultural, religious, social and ethnic differences.

•

International Student and Scholar Support supported 64 international
students in the fall and 68 international students in the spring.

•

95% of the Latin/Hispanic Knights of Color students have retained
through the first year. Of the Latin/Hispanic students in KOC, they are
holding GPAs that are a minimum of 0.5 higher than non-KOC Latin
students.
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90% of first year class
attended 3+ activities.
Bellarmine Activities
Council (BAC) hosted 26
events with 5,094 students
participating.
73 students participated
in the three summer preorientation programs,
an additional 17 students
joined Knights of Color
(KOC) once classes began
for a total of 90 students
across the three programs.
46% of Students of Color
participated in KOC.
28% of FY students with
disclosed disabilities
participated in Access BU.
Validating Valor DEI
training was provided to
410 student athletes and
65 athletic staff.

Wellness
Initiative 3: Develop a comprehensive plan for coordinated health and wellness services
and programming to support, facilitate, and educate the Bellarmine community concerning lifelong health and wellness.

•

Health Services provided patient care for 3,628 students (2,035 in 20202021), with 965 students meeting with a nurse practitioner. 349 allergy
shots, 480 flu shots, 217 TB tests, and 1,383 Covid tests were administered.

•

The first Drug Take Back program collected 5+ pounds of prescription
drugs for proper disposal.

•

Brave BU and a grant from the Department of Justice grant created 18
programs with 659 students that attended with an additional 366 student
interactions at awareness/educational tables.

•

285 student athletes completed Voices for Change Get Inclusive Online
Module.

•

487 students completed online mental health screenings.

•

14 group fitness classes were offered each week with a total of 1,479
participations.

•

359 student participated in Club Sport, the highest number on record.
Three new official clubs were added including: Esports, Spikeball, and Tennis. A total of 187 games were played in 21 different leagues and tournaments.

•

During the Sleepy Nights Sleep Challenge, students reported their average hours of sleep per night increased from 6.7 hours to 7.3 hours and
overall sleep quality increased from 2.77 to 2.91.

•

468 unique students were seen for counseling services, a 19.4% increase
year over year.

•

10 therapy groups were offered (vs. 6 last year) with 108 group sessions
(vs. 96 last) and 310 participants (vs 347).

•

88.5% of clients rated “very true” (57.7%) or “true” (30.8%) to the statement: “Counseling has helped me learn to cope more effectively with
the concerns for which I sought help.” 93.4% of clients rated “very true”
(70.2%) or “true” (23.1%) to the statement: “Counseling has had a positive
impact on my life.”

•

450 students downloaded the Guardian app. The Guardian app provides
emergency protocols, has a “walk with you” program, which allows students to text with Public Safety.

•

63 students, faculty, staff received CPR training.

—6—

The Covid Rapid Response
Team managed 430
positive cases, 218
quarantines, and 647
vaccinated student
contacts over the course
of the year. 553 meals
were delivered to
students in quarantine.
The Relaxation Station,
a new collaborative
providing self-care
opportunities for students,
impacted 863 unique
students during the spring
semester. Of the students
who attended, 97%
reported an increase in
overall well-being
as a result.
80 faculty/staff completed
an 8-hour Mental Health
First Aid training

Career, Calling and Purpose
Initiative 4: Refresh the purpose and lifelong value of an undergraduate liberal arts education and build on the values of Thomas Merton; reimagine and clearly communicate
what a Bellarmine education will deliver to students in the 21st century.

•

Career fairs experienced $11,150 in revenue. These funds were used to
support paid internships for students at non-profits.

•

321 prospective and current students completed PathwayU Assessments.
The app offers enhanced major/career decision-making support through
interest, values, personality, workforce preferences, and purpose assessments.

•

The 2021 First Destination Outcomes continue to support the value of a
Bellarmine degree with an 87% knowledge rate, 98% success rate and
97% in field, full-time. The average salary for a Bellarmine is: $47,000
average UG salary; $63,000 average GR salary with 74% of graduates
staying in the Louisville area.

•

Knights Pantry unique user numbers are back up to pre-pandemic levels
with 248 visitors this fall/spring compared to 102 unique visitors during
the 2020-2021 academic year. A new satellite pantry was installed to
enhance access for residential students.

•

Students logged 18,512 community engagement hours, double AY19,
AY20, and AY21. Experiential learning through community engagement is
designated as a high impact practice for student retention.

•

100 students completed either a 90-hour internship or 30-hour practicum
with a nonprofit organization this academic year and 26 of those students
received Community Engagement Access Funding to overcome financial
barriers to working with community.

•

The Pathways to College program reached approximately 150 middle
and high school students at Newburg Middle, Nativity Academy, West
End School, Louisville Urban League’s Project Ready, Down Syndrome of
Louisville, and Kentuckiana.

•

Over 750 hours were logged by 30 students during Alternative Spring
Break addresses food/housing/healthcare insecurity and racial inequity. Just a few student quotes from the experience are included below:
“Through participating in community engagement I learned that building relationships and finding community with others is one of the most
important and fulfilling aspects of life.” —2022 Alternative Spring Break
Participant
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